UtrllS 


would like to thank the Membership and 
Union Leadership for their show of sup- 
port and solidarity during our October 
27 Auto Parts Workers Unite demonstra- 
tions. On this day auto parts workers 
across the province came together during 
their lunch periods to demonstrate to employ- 
ers and the major auto assembly companies 
(the customer) they have had enough. 

Our members in the auto parts sector have 
had enough of the high levels of uncertainty, 
enough of the auto parts employers constantly 
attempting to gut our collective agreements 
even during a time when the major auto com- 
panies are showing signs of improvement. 


PRESIDENT’S REPORT 


Even before the near collapse of our auto in- 
dustry, the auto parts sector was experiencing 
extremely challenging conditions as a result of 
lower-paid non-unionized suppliers and the 
downward pressure applied by the auto com- 
panies. Auto parts workers have done their 
part for years, producing quality parts which 
enable the production of great vehicles. All the 
more reason these members deserve a future 
that is not filled with uncertainty and insecurity. 

On November 8 and 9, 2010, I attended the 
International Metalworkers Federation (IMF) 
automotive council meetings held in Detroit. 
The participants in this council were made up 
of Union representatives for the auto industry 
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from Belgium, Brazil, 
Canada, France, Germany, Italy, Japan, Korea, 
Poland, Sweden, the United Kingdom and the 
United States. During these two days numer- 
ous issues were discussed related to the chal- 
lenges auto workers face in each country. The 
most common themes throughout these meet- 
ings were the need for international solidarity, 
an international fightback against precarious 
work, the need for fair trade agreements and 
the importance of union organization in each 

country. 
On the topic of international solidarity, the 
CAW has recently thrown our support towards 
see AROUND - page 2 
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TWO PER CENT TAX ADDED TO GM MEMBERS 
BY PROVINCIAL GOVERNMENT 


In Ontario, the Corporations Tax Act requires a payment of 
two per cent on employer-funded benefit plans. GM made 
this payment last year, but the Province has mandated 
the payment must come from employees. The increase 
was applied to active members on their December 2010 
healthcare plan deduction while retirees are affected in 
January 2011. This only applies to GM members living in 
Ontario. The Union was notified of this on November 25, 
2010. If you think you’ve paid enough taxes, please call 
your MPP! 


Like last year, we will not produce an Oshaworker in January. In- 
stead we will combine January and February's issues and release it at 
the beginning of February. This change is due to the tight scheduling 
times created by our Christmas holidays and the holidays at Thistle 
Printing, our unionized printer. This change also helps our Local by 
reducing production costs. Thanks for your understanding. 

Joe Sarnovsky 

Oshaworker Editor 


DEADLINE FOR THE JAN./FEB. 2011 
OSHAWORKER IS FRI., JAN. 14, 2011 AT 4 P.M. 
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Around The World, Fighting Back Works 


— continued from page 1 


the recent fight members of the GM European 
Works Council are faced with. As part of GM’s 
global restructuring, they have announced the 
closure of the Opel/Vauxhall plant in Antwerp, 
Belgium. GM was not interested in meeting 
with the European Union to explore anything 
related to keeping this profitable facility open. 
As a result, during the week of November 15th 
the Union set up a blockade at the plant. The 
members continued to produce vehicles in 
the plant for three days but stored them on 
the property and would not allow them to be 
shipped out. As a result, GM had agreed to sit 
down and discuss the situation with the Union. 
GM has no plans to keep this plant open but 


Mr. Rudi Kennes, Vice Chair 
GM European Works Council 


Dear Brother Kennes: 


the Union claims there are serious investors 
who are interested in purchasing this facility 
which could benefit these workers by creat- 
ing employment opportunities instead of just 
closing the plant altogether. The CAW stands 
in support of these workers and truly hope a 
resolve can be negotiated. 

It is important to note that during our 12- 
day blockade of the GM headquarters in June 
2008, the European Works Council was ex- 
tremely supportive of our fightback. I have 
included our letter of support below. 

General Motors continues to show signs of 
recovery and that’s good news for all of us. 
The IPO (initial public offering) of shares on 


As General Motors is poised to make investment history and announce the largest- 
ever IPO, we are supporting the members of the European GM Employee Forum in their 


quest to keep the highly-profitable Antwerp operation open. 


The willingness of the Company to now negotiate with potential investors for your 
ocation can only be due to the attention drawn by the blockade which you so bravely 
set up at the beginning of the week. Unfortunately we know first-hand how tenuous the 


Detroit’s short-sightedness. 


n Solidarity. 
Chris Buckley, 


uture of Opel/Vauxhall is, having seen our own award-winning Truck Plant closed by 


Here’s hoping the growing change in the global economic climate will enable your 
membership to hang on to their jobs and see a brighter future for their families and 
communities. On behalf of all the Canadian members, we remain, 


Chairperson, CAW/GM Master Bargaining Committees 
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President - Chris Buckley 
Financial Secretary — Dale Millson 


November 18, 2010 was a huge success in fi- 
nancial terms. Just look back a year and a half 
ago, we came extremely close to losing every- 
thing: our jobs, pensions and benefits. It took 
weeks to convince our current governments to 
get on board with the loans or the situation 
would have been devastating to hundreds of 
thousands of workers, retirees and their fam- 
ilies. Most taxpayers were against these loans, 
most stated “let them fail.” Well I would think 
now most would see this as a good investment. 
Although the corporation is now a whole lot 
smaller, the most important thing is we are 
still here with jobs, pensions and benefits. 
Yes, we were forced to make concessions as a 
result of the government demands but we have 
survived. On page six of this month’s Osh- 
aworker | have included an article from the 
Financial Post by our National President Ken 
Lewenza, who by the way has done a tremen- 
dous job during extremely difficult times. This 
article is worth the read. 

As another year comes to an end, I would 
like to thank the entire membership, the 
elected Union Leadership in all of our units 
for your patience, unity and solidarity during 
another challenging year. 

Also to the staff working at CAW Local 222, 
thanks for your huge contribution to our 
Union throughout the year. 

A special thanks to my wife and children for 
their continued support, understanding and 
love during this past year as no matter what ob- 
stacles I have been faced with, it is always com- 
forting to know I have their love and support. 

Merry Christmas to all and a very Happy 
New Year. 

In Solidarity. 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


Barry Grills * Colin James ¢ Teri MacDonald 


Board Member At Large 
(Balance of Local) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

CEVA Logistics Supplier Park (Oshawa) +The Oshaworker is published by Local 222 of the LU 

Roy Nichols Motors (Courtice) National Automobile, Aerospace, Transportation 
Kerr Industries (Oshawa) and General Workers Union of Canada, 
Minacs Worldwide (Oshawa) 4.425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Dale Millson ¢ Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
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printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


2010 Ends On 


A Positive Note 


s this is the last issue of the Oshaworker for the calendar 

year, I think it is important that we as a Union reflect on 

all the positives we have achieved over the last 12 months. 

Most notably we have all our production members back 

to work from layoff. On the skilled trades side of the house 

we had 21 members choose to take advantage of the recent incen- 

tive canvass. At present we have 212 trades on layoff, of whom 80 

have applied to work in the production side of the house. We will 

continue to try to find ways to return trades members to their trades 

classification but all on layoff can apply to work in production if they 
so desire. 

The company we work for is ac- 
tually hiring new employees for the 
first time in several years. I don’t be- 
lieve there are very many good news 
stories in the manufacturing sector 
in our country reporting anyplace 
that is actually hiring new workers 
into their workplaces. Most of the media talk about the incredible 
decline in manufacturing, especially in the province of Ontario. Not 
to mention the situation south of the border, as the U.S. economy re- 
mains sluggish which translates into the continuing high unemploy- 
ment numbers. 

We all know what we have endured in the last couple of years and 
to say it was a stressful time in our history would be an understate- 
ment, but as a Union we have remained focused. Of special note is 
the effort of the men and women in the Car Plants, who are the ones 
that have made the launches of the Camaro, Camaro convertible and 
most recently the Chevy Equinox hugely successful. We need to be 
proud of the fact that we did these accomplishments when working 
for an employer that was just climbing out of bankruptcy. 

As of November 15, 2010 General Motors had announced their 
third straight quarter of making a profit instead of losses and 2010 
could be the first year that General Motors shows a profit in all four 


Our SWE members have 
some health care benefits 
and have the right to 
representation. 


MOFFATT 
GM SHOP 
COMMITTEE 


quarters since 2004. I truly believe that Osh- CHAIRPERSON 


awa Car Assembly has contributed greatly to 
this turnaround. 

As stated earlier, there will be approximately 280 new workers in 
the plant by the end of the 2010 year. Although these members are 
Supplemental Workforce Employees (SWEs) and are not seniority 
members, it is important to recognize that they do have rights under 
the Employment Standards Act as well as health and safety and hu- 
man rights legislation. Furthermore our SWE members have some 
health care benefits and have the right to representation through our 
in-plant benefit reps and of course our service reps at the CAW Local 
222 Union Hall. 

At the present time the Company 
is anticipating hiring more supple- 
mental workers in the early part of 
2011. These people have already 
been through the new hire assess- 
ment process which an outside firm, 
DDI, completed. The Company is looking at approximately 100 more 
SWE new hires who will be notified through the GM Hourly Employ- 
ment office. Iam sure there are many applicants who are wondering 
about their status. The Employment Office have indicated that ap- 
plicants who were not successful in the assessment process will be 
notified by mail by DDI. 

It’s important that we welcome these new workers into our facility 
and hopefully if General Motors continues to grow here in Oshawa 
we will be able to turn these workers into full-time members. 

As a Union we will continue to try to find ways of bringing more 
products into our facility, especially in the Consolidated Plant where 
the Impala life presently runs out in the early part of 2013. 

In closing I would like to wish the entire membership and their 
families a safe and enjoyable holiday season. 

As always I can be reached at 905-644-2480, mike radio 2480 
and e-mail greg.moffatt@gm.com. 


~Joe Sarnovsky 
OSHAWORKER EDITOR 


Wishing You Peace and Good Will 


DECEMBER 2010 
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FINANCIAL SECRETARY’S REPORT 


Plenty Of Activity At The 
CAW Local 222 Union Hall 


s I'm sitting down to write this Oshaworker article the 

week of Remembrance Day, its appropriate to mention 

that our CAW Local 222 Executive Board unanimously sup- 

ported a motion to make a donation to the National Wall 

of Remembrance project. For our members who are not 
familiar with this, the National Wall of Remembrance will be built 
in Kingston, Ontario to create a single place of remembrance for all 
Canada’s fallen heroes, an installation that families and the people of 
Canada can visit and pay homage. 

It will honour the names of our fallen in all conflicts of record 
starting with the earliest, and though most of our war dead are bur- 
ied abroad this marker will help bring the memory of our boys and 
girls home. This will not be a war memorial, taking the place of 
local cenotaphs or sacred memorials that already exist. It will have 
two components: a series of panels portraying the various conflicts 
Canada has engaged in and a virtual “wall,” an electronic facility with 
a search function. This is a mobile presentation of names of each 
fallen hero together with biographies and photographs which will 
be augmented from time to time as new material comes to light. So 
many memorials and cenotaphs recognize certain conflicts, World 
War I, World War II, Korea. This will recognize them all, and as 
CAW Local 222 members we can all be very proud of the fact that we 
contributed to this great opportunity to honour our fallen warriors. 

On November 10th and 24th our Education Committee held Union 
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education seminars at our CAW Local 222 Union 
Hall, which were very well attended. I’d like to 
thank Rick Button, your Education Commit- 
tee chairperson and the rest of his committee 
along with the trainers for a job well done. The 
Education Committee’s objective is to promote 

all aspects of education affecting the welfare of 
our members, the Union and the labour move- 
ment. Our Education Committee has done this 
second to none. Thank you, for the time and 
effort spent in helping keep our membership 
informed and educated. 

On October 27th the Retirees Health and Wellness Fair was held 
here. It was a great success as our Union Hall was a beehive of activ- 
ity all day long. I would like to thank Jim Beaudry, our CAW National 
Wellness co-ordinator for organizing this event, along with all the 
sponsors and those who helped make this event a great, informative 
day for our retirees. 

We still have a number of CAW winter coats available on sale, so if 
you're interested in proudly wearing a CAW jacket come on down to 
the Union Hall and look at our selection of winter coats. 

I would like to wish all our members and their families a very 
healthy and happy holiday. 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


Giving Back To 
The Community 


CAW Local 222 President Chris Buckley 
and Financial Secretary Dale Millson 
present a $5,000 cheque to 

Brigitte Tschinkel, senior development 
officer at the Grandview Children’s 
Centre. This organization is just one 

of many that received a donation from 
CAW Local 222’s Social Justice Fund 

this past year. All in all, over $250,000 
has been donated in 2010 to various 
charitable organizations on behalf of the 
membership. 
S| 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2010 


Total Receipts 0.00... eee 
Total Expense 00.0... eee 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At September 30, 2010 
ASSETS 


CURRENT ASSETS 
CaM iecss cree esorsstveasisssssaiataass 384,739.80 


. 618,212.71 


Total Baise scvsvrcendosvasaassasevveeeceecenssaarstbittsecetcteeeernateenss 1,002,952.51 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ..........c.csssssssssssssssscsssssscsssessssasseseseecassssecesseensees 1,072,185.48 
TOTAL CURRENT ASSETS .......ccccccsssccssccssssssssssssesssssseccsetessssessseeree 2,164,947.55 
Fixed Assets 
Manned oe eesescccestsescataadas aahasnstastetececcss cede aaastsastsssti oseesssoeeeees se 615,195.00 
Buildings .. 2,829,533.00 
Equipment __ 92,627.61 
Total: Fixed ASS€ts ........c.ccccccccccscsseseeseseeesesteseseesesneseseeteseeteneetensenenes 3,537,355.61 
WOTAL ASSEUS  5sssssisescasivsesiidiscacsvsassisssvsssccuassgssn see ddosonageissecssesiaveinans 5,702,303.16 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ....cccccccecccscscscssscscescscscscsesssstsvssecsssescesvevscsesseseseess 914,277.51 
Vacation Payable’ sississssssvvarscssvssseaersasevessesesesansseaaveveriterceccessseeteeccersnennads —686.63 
UI Payable 0... 
UI Payable — Lost Time : 
CPP Payable... ; 137.30 
CPP Payable — Lost Time ......escescessesteeeesteeseeeeesnees 279.26 
InCome Tax Payable: sissssv.cecssersssseannnenecnnsoveeanssneensts 6,322.18 
Income Tax Payable — Lost Time... : 1,121.81 
Receiver’ General Payable sitisitcccatssvssscseislesssasstisetd avccosseuenesionsssraasnante 8,008.43 
BHT Payables ssccssssvsavsiseczssssttessssasossasessssssssossnassssevsstessstecsscessissensssssvenansy 4,564.48 
Union Dues Payable. 1,561.06 
AWCU nn sssisssaseannens 2,548.85 
Family Support .... 17,751.33 
Charitable Deductions.. 2,289.29 
WCB Payable............4. —32,153.57 
Retired Members Fund 72,401.66 
Recreation Fund ............04 : 5,811.10 
Lear Whitby Adjustment FUnd.........csssecssossossecssossosnesssenscetssescessssssssoeeees 270,098.01 
TOTAL CURRENT LIABILITIES.......0....0.0.cccccccccetesecseteeecseeseteeeeneees 1,266,471.52 
TOTAL LIABILITIES .....cccccccccccccccccssssssccsssssssssssssssssevsssssssssssseeeesseeeeee 1,266,471.52 
EQUITY 
NET ASSETS 
Net ASS@tS 555;.sssssssissiissvvanscscscedecesosesvseeasevessunsatasiavieniiedeccecceesecexcatdecewuansd 4,846,333.85 
SUIPLUS:.ss:ssssienin .  —410,502.21 
TOTAL NET ASSETS. .......csssccccsccsssssssccssesssssssccersessssesseccrssessssesssersee 4,435,831.64 
TOTAL EQUITY .....ccccccccccssssccssssssssssssssessssssesesssssssessssstscussssessesnse 4,435,831.64 
LIABILITIES AND EQUITY... ccc eee ceceeneneeseesseeneneeennes 5,702,303.16 
— 
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Segal Ala teiasiaot $ 461,074.97 

Sisco aaeedetdaSncatonecduns 401,138.79 

ee $ 59,936.18 
CAW Local 222: Income Statement 
September 1-30, 2010 
REVENUE 
INCOME 
Membership: Dues seiizicccaisiesesscsesisssssssssssssassssivnvvnenssscniacseaveavenwneeensstansees 335,796.75 
Initiations ........... 140.00 
S.U.B. Receipts .......... 53,712.74 
Greenshield Recoveries.. 7,286.58 
Hall Maintenance........... 2,533.25 
Staff Wage Recoveries .... ee 51,649.40 
Miscellaneous: Gollections's sss: iccssssssssssssvsszssssijavssvscasssensoneesetueststestassansate 203.00 
OS AWOLKEL, oes seessssesassuaed saitsscaaavedsssseutssssavsusissvnsiosahbstaaeescdoesvanenedeansennads 750.00 
Recreation.. 1,710.00 
RED scsvscccccreccictes 7,150.00 
Telephone Income 143.25 
TOTAL - REVENUE jcccccsssissssssssessssssisevsevsesvsvsvvevessavvvvvvacascansiassnssisiassesaiys 461,074.97 
TOTAL REVENUE .......cccssssscccsssssssssssssssssssssssssssssssecsssssssessesssssssssssseeee 461,074.97 
EXPENSE 
OFFICE AND BUILDING 
HimpplOyee Salaries *stesccearsssssssassssseneco seen eee ates 75,762.17 
Ul Expense...... 440.31 
CPP Expense... 1,155.96 
WCB Expense.. 279.33 
EHT Expense .. Aas 1,763.13 
Other Benefits... we 21,453.94 
Employee Benefits and Insurance .........c eee 25,092.67 
AIM EX PONSOS eccvccsstesessssietacsararnnastesanrasassassssn aeasnecesssentriararaneened 1,553.59 
Building Maintenance 17,765.67 
Realty Taxes........... e 17,455.13 
Dele ph Othe szsccccecesecsessesszccenssts ts acsavsssssevsvvsavajanssgussnesssvaceooveedetvestotensesnannats 6,829.41 
Office Supplies and General EXP... ......csccsessecseseceesteseeseeseeteeseaeenees 11,802.76 
Officers Expense ........cccce a 3,003.00 
PEOLESSIONAN cicccecsdesessssassssitsiaasnasyasasneazeera neni otevi coe eeseenansreeae 2,930.00 
Total Office and Building 0.0.0... cseesseseeseeseeceeesesteseeseesteneeneess 162,194.40 
ORGANIZATIONAL 
Per Capita — Durham Labour Council..............cc0 1,317.60 
Per Capita — Lindsay Labour Council... 26.80 
Per Capita — Northumberland Council.......0.....00 7.20 
Per Capita — GM Intra Corp Council. 1,398.70 
Per Capita — CAW Assessment... 216,792.42 
Per Capita — CAW Council ...... _ 4,014.40 
Total PEt Capita ci ssccsssssssissaseasssasesossseaisssessinsnizs natesneadedvrestvnnnsastierserenesd 223,557.12 
Lost Time: Wages and Benefits .....0.....ccscestesseestestecseestesteeseesteeseesteeeeseens 14,654.47 
Lost Time Expenses M&ES&H ............ccee 2,097.28 
Lost Time Expenses — Hotels.. 1,054.11 
TOSt The EXPCNSOS scssiccsscsscssscecsesssssssseseseaesaaisesesescescsestvevesentvenctsesessenaaye 3,151.39 
QUGARIOD s,s s2esesdssvaesavasssracassddetadacsstta ditseseiscarvanssabortiiuesseson tens evereetavnnnss —1,541.61 
Investors Group Trust — Staff Pensions.. 6,621.12 
PICHIC. 0 acisccnsesccesescvsssssesesasazsazeasese 200.00 
Political EQUcati ott sciccccscssssvssinvssveszsassocevsocvvsvsvercecsavsovacxesssaceacsasisopeebtaede —490.00 
PUDLCHY ..scccccsssssccsscssssssssecsssssssssssecerssssssssssccsessssesesssessusssssssseesvessn 1,015.87 
Recreation.. 1,000.00 
Strike fund.......... 2 —12,128.97 
Welfare and donations... + 2,905.00 
Total Organizational tecicicccssissnacanicie nines 238,944.39 
TOTAL-EXPENSE 5345 ssssssssvesssvsssscscsssssssnassvaiescsisievsavesstssaesseversvavaonsesnpevenve 401,138.79 
NET. INCOME js; .ssssesetessevesceivssscsessssvsaaareiinn om iaaanuaianinansnenseiess 59,936.18 
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GM’s Rebirth And Successful Public 


Offering Are A Sign Of Health And Of 
Lessons To Learn For Canada’s Auto Sector 


he GM bailout helped preserve tens of 
thousands of auto and related jobs. 
The November 17 initial public of- 
fering of shares in the new General 
Motors Co. was a roaring success in 
financial terms. The issue was oversubscribed, 
allowing the company to boost both the num- 
ber of shares offered, and their price. And 
then the share price climbed another four 
percent in its first day of trading. 

We learned long ago, however, that what's 
good for General Motors is not necessarily 
good for the whole country. So what does the 
IPO, and the resulting sell-off of a portion of 
government shares in the company, mean for 
taxpayers, for workers, and for Canada’s econ- 
omy? This is where we need to dig below the 
financial hype and focus on what ultimately 
matters: GM’s real production, and the tens of 
thousands of Canadian jobs that directly and 
indirectly depend on this company. 

The successful IPO will contribute to the 
continuing repair of GM’s public reputation — 


not just with financiers, but with consumers. 
It is clear that GM’s products (including Can- 
adian-made successes like the Equinox, the 
Impala and the Camaro) are hitting a chord 
with journalists and car-buyers alike. The IPO 
further enhances public confidence that GM is 
here for the long term, and that can only help 
sales down the road. 

Much commentary has focused on how 
quickly the governments that rescued GM will 
get their “money back.” In Canada’s case, the 
company has repaid $1.3 billion in loans to the 
federal and Ontario governments, who will also 
reap over $1 billion from the IPO. That’s about 
one-quarter of their stake in last year’s rescue. 

However, the financial return to govern- 
ments is already much better than that. First of 
all, the IPO has demonstrated that the govern- 
ments’ remaining shares have legitimate value. 
Following standard fair-value accounting pro- 
cedures, both governments should book in- 
vestment gains resulting from the IPO on their 
total shareholdings, not just on the shares they 


Auto Parts Workers Day Of Action 


CAW Local 222 President Chris Buckley (right) was joined by 
auto parts members who came out on their lunch breaks on 
October 27 to demonstrate their belief that parts members 

have given enough to the corporations. Speaking at an event in 
Whitby were Lear chairperson Scott Bateman (bottom right) and 
Woodbridge Foam chairperson Mike Wry. Also see JCI chairperson 


Larry Williams’ article on page 7. 
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actually sold. Every invest- 
or knows you don’t have to 
sell something in order 
to recognize its value. 
On that basis, Can- 


adian governments 

have won back about KEN 
80 per cent of what LEWENZA 
they put into the com- WASONAL 
pany, counting the re- PRESIDENT 


paid loans, the shares 
sold last week, and the market value of their 
remaining shares. If GM shares appreciate 
another $10-$12 (which is almost certain, 
if North American vehicle sales continue to 
gradually recover), the governments will have 
recouped their investment. If shares go even 
higher, then governments make a profit. 

But this does not even constitute the govern- 
ment’s total fiscal net benefit. Remember, the 
goal of the rescue was to preserve 50,000 or 
more auto and related jobs (according to Fi- 
nance Minister Jim Flaherty's own budgetary esti- 
mates). Those jobs were in jeopardy, at the grav- 
est moment of the financial crisis. The fact that 
50,000 Canadians continued to work and pay 
taxes, instead of collecting E.I. benefits, boosts 
the net fiscal position of the two governments by 
at least $2 billion per year. So in economic and 
social terms, more than just financial terms, the 
rescue was both necessary and successful. 

Now that GM is getting back on its feet, 
governments should be in no rush to sell, for 
two reasons. First, flooding the market too 
quickly with government shares would drive 
down their resale value. But more importantly, 
there’s a sound economic case for preserving 
a government equity share in the long run. 

GM’s presence in Canada was reinforced 
through last year’s rescue effort, thanks to 
Ottawa’s success in negotiating a “Canadian 
manufacturing footprint.” Canadians put up 
a share of the rescue money proportional to 
GM’s manufacturing activity here. But in re- 
turn, GM committed to maintaining that pro- 
portional share of production moving forward. 
So long as Canadian plants remain productive 
and profitable (which they clearly are), this so- 
lidifies Canada’s auto industry to an extent that 
hasn't prevailed since the Auto Pact. 

Home governments hold long-term equity 
stakes in many other automakers, such as Low- 
er Saxony’s share of Volkswagen, or France's 
holdings in Renault. Japanese and Korean pro- 
ducers are similarly buttressed by long-term in- 
jections from national development banks and 

see GM’s - page 7 


KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT 


Is This The New Kerr “Culture” 
Or Has That Vanished? 


ell after many changes at Kerr Industries during this year, 
with the hiring of our first General Manager, an HR De- 
partment and a new Production Supervisor, there was a 
hint of a new and better Kerr Industries. But the glimmer 
of hope for a new Kerr Industries has vanished. After the 
termination of our General Manager and Production Supervisor, Kerr 
Industries is back to its old ways. A way that, as was explained to all of 
us, wasn’t working out and that was the reason for hiring all of the new 
management this year. 

I know all of this is hard on each and every member as we don’t know 
if we're coming or going anymore. We need a stable and structured 
environment to feel secure at our jobs. We have picked up a new Pro- 
duction Supervisor team, with two employees who have been with the 
company for several years and know the ins and outs of our business. 
Both are skilled workers and I believe that in time, this new team will 


JUSTIN 


MALLEY 
KERR INDUSTRIES 
UNIT 


succeed at making this the new Kerr Industries. 
We all have to do our part and continue to do the 
best work we can as we roll through some ups 
and downs at work. Always remember that with- 
out us, “the workers,” there would be no Kerr Industries. 

I’m hoping that by the time we all get this issue of the Oshaworker, 
we have come to an agreement with the company and voted on our new 
Collective Agreement and we have reached all of the goals brought forth 
at our October unit meeting. I’d like to thank everyone who came out 
to our first unit meeting and helped with the first step of our Collective 
Agreement. Without your input, we will never move forward and nothing 
at Kerr Industries will change. 

I'd like to wish you all a very Merry Christmas and safe and happy 
Holiday Season. ’ll see you all in 2011! 

In Solidarity. 


CHAIRPERSON 


Parts Industry Members Have 


Given Enough; No More Cuts 


he CAW’s Enough is Enough day of ac- 
tion took place on October 27, 2010. 
Our CAW Local 222 President, Chris 
Buckley, addressed our members 
at the JCI Camaro plant during their 
lunch time. Chris explained the CAW’s position 
and the fact that we as workers have done our 
part, wages and working conditions did not 
cause the crisis that plagued the auto indus- 
try. GM, Ford, Chrysler and all auto assembly 
manufacturers along with all independent 
parts suppliers need to understand that we 
will not stand for them demanding continued 
cuts to our wages and pensions. It is the CAW’s 
position that our brothers and sisters in the 


GM’s Rebirth... 


other public capital. These public stakes do 
not prevent those companies from being 
global in scope, and innovative and flexible 
in their operations. But they do keep these 
companies “grounded,” protecting a home 
base that continues to serve as the core of 
their operations. 

In Canada’s case, this is especially import- 
ant since there are no automakers headquar- 
tered here: We are 100 per cent dependent 
on decisions made in foreign head offices. 
Maintaining a small but pivotal public owner- 
ship share in GM and Chrysler (whose Can- 
adian operations are also vital) would help 
leverage and protect Canada’s foothold. 


parts industry will have the support of the total 
Union. They have asked all our brothers and 
sisters that work in auto assembly to support 
our fight on these issues and stand with us 
in our demands for continued work without 
cuts to our wages and benefits. I want to thank 
Chris for addressing our members and for his 
commitment to not only our members but to 
all CAW members. 

I have had numerous calls from laid-off 
members regarding how they would go about 
giving up their recall rights and receiving ter- 
mination and severance pay if applicable. We 
still encourage members to retain their recall 
rights at JCI, but that is an individual decision 


continued from page 6 


Of course, free marketeers will howl 
about creeping socialism. They are the 
same naysayers who denounced the rescue 
effort in the first place, arguing that govern- 
ment should let GM and Chrysler collapse. 
In reality, government intervention not only 


saved both companies from extinction, it 
also laid the groundwork for a more stable 
(albeit smaller) Canadian automotive foot- 
print moving forward. Let’s learn from that 
lesson, and make sure we keep a fair share 
of this vital industry for decades to come. 


This article first appeared in the Financial 
Post. 
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WILLIAMS 
JOHNSON 
CONTROLS INC. 


by the member. An em- 
ployee must meet cer- 
tain criteria when de- 
termining whether they 
may be eligible for ter- 
mination and/or severance pay. The employer 
must provide the employee with either written 
notice of termination, termination pay or a 
combination of both as long as the notice and 
the termination pay together equal the length 
of notice the employee is entitled to receive. 
The length of notice depends on many fac- 
tors including the number of employees being 
laid-off at that time. An employee qualifies for 
severance pay when his or her employment is 
severed, he or she must have at least five years 
of service/seniority at the time of layoff, after 
being laid off 35 weeks (which is what ESA 
considers a permanent layoff). You can elect 
to give up your recall rights, and receive sever- 
ance if applicable along with any termination 
pay due to improper notice of layoff that was 
not provided at the time of layoff. Severance 
pay entitlement is based on you having five 
years of seniority at the time of layoff and if 
you are entitled to receive severance pay you 
are paid one week's pay for every year of ser- 
vice, up to a maximum of 26 weeks. In most 
cases our members have been given proper 
notice of termination, usually working notice. 
Members would also be eligible for whatever 
pension earnings you are entitled to under our 
pension plan; you would be provided with a 
list of options on how you can manage your 

see PARTS - page 8 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Time For Everyone 
To Work Together At AGS 


n November 2, 2010 we had our Union elections in the plant. 
I would like to thank all the members in the plant who took 
the time to vote and also to our laid-off members who drove 
to the plant to register their vote. 

We had more votes than we have working, which shows that 
all our members are passionate about keeping this plant alive and hoping 
this company can be successful in their bidding for new work. I’m confi- 
dent they will be successful, although we are up against some tough com- 
petition when it comes to quoting on new work. I have faith that this com- 
pany will prevail and find us some work so we can keep this hope alive and 
all our members can continue to work towards their goal of a comfortable 
retirement and that we can get all of our laid-off members back. 

The new plant committee consists of Chair Al Boivin; Production 
Committeeperson Ron Smith; Skilled Trades Committeeperson Colin 
Doris; Production Steward Paul Wiebe; Skilled Trades Steward Dan 
Wannamaker; Health & Safety Co-Chair Don Grant. Paul Wiebe will also 
act as Health and Safety rep for production and Colin Doris will act as 
Health and Safety rep for the trades. These two appointees will only 
serve on these positions on temporary assignments until suitable repre- 


ALAN 
BOIVIN 
AGS AUTOMOTIVE 
UNIT 


I would also like to thank all the candidates 
who ran for these various union positions. It takes 
a special breed of person who will take the time 
to help their fellow employees and we all know 
how thankless these positions can be, which is not everyone’s cup of tea. 
I realize that some of our members were not happy about the results of 
these elections, but it’s now time that all of our members combine to 
show some solidarity with each other, which will make this plant a better 
workplace for all. I would also like to thank Wayne and Glen for offer- 
ing me their assistance and experience during these last three difficult 
years. So good luck to all the new reps and let’s work together to make 
these next three years a term where we can provide the service that we 
were elected to provide for our members. 

Now is the time that this management team and this committee must 
work together to gain the trust and the confidence of our customers so 
that these companies will realize this plant should be their choice to 
build their product in a professional and efficient manner. 

We have an AGS unit union meeting scheduled for January 20, 2011 
at 3:15 p.m. at the CAW Local 222 Union Hall. Please plan to attend. 


CHAIRPERSON 


sentatives are made available. 


Syncreon Elections For Balance 


Of Term On December 20, 2010 


ue to some still unresolved in-house 
issues, I was unable to make the 
deadline for the November Osh- 
aworker. Here are the election 
details for the Third Shift Union 
positions (Zone 1 Rep and Alternate; Zone 2 
Rep and Alternate; and Shift Three Health & 
Safety Rep and Alternate) as well as the vacated 
positions on Shift Two (Zone 2 Rep and Alter- 


nate and second shift Health & Safety Rep). The 
notice of election went up November 29, 2010 
with the nominations open from December 
6-13, 2010. The election is on Monday, De- 
cember 20, 2010 and the run-off if needed will 
be on December 22, 2010. These positions are 
all for the balance of term, which will expire in 
August 2011, when all positions including the 
chairperson will be up for re-election. 


Parts Industry Members Have 
Given Enough; No More Cuts 


— continued from page 7 


accrued pension entitlement. For a better 
understanding on this issue we encourage 
members to contact our office before they 
decide to give up their recall rights. 

Please remember if you have any 
issues or concerns, contact your Commit- 
teeperson or the Union office 905-665- 
4247. During the holiday shutdown if you 
require any assistance please contact me 
anytime on my home phone at 905-987- 
1946 or my cell at 905-449-9659. I will be 
in and out but I will check my messages 
regularly and will do my best to return your 
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call ASAP, leave me your name and clearly 
state your phone number. 

On behalf of CAW Local 222 and the 
Plant Committee, we would like to wish 
all our members a very safe and joyous 
holiday season. Please enjoy this time of 
the year with your family and friends and 
remember the less fortunate in our com- 
munities; give to your local food banks and 
charities so they too can enjoy the season 
as well. As always enjoy yourselves but 
please do not drink and drive. 

In Solidarity. 
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see TIME - page 9 


BOB 


We currently have ST. JULES 
159 employees back noe 
permanent with another UNIT 


14 ona temporary recall CHAIRPERSON 
to cover for various rea- 
sons such as vacation, illness, bereavement or 
workplace injury. The second shift for the GM 
Flex line should see the number of permanent 
back to work increase to approximately 165 
members, based on current run-to-rate num- 
bers on both the Consolidated and Flex lines. 

As of this writing, the company and the 
Union are having discussions concerning the 
on- shift levels and the data/program used 
to reach these numbers, as compared to the 
actual job itself and the layout changes that 
sometimes do not get forwarded to Bill Saw- 
chuk before he does his time study. Hopefully 
the time studies in the various commodities 
will have resumed by the time you read this 
article, with the assistance of the National 
Union. 

Our next syncreon unit meetings will be 
Monday, December 13, 2010 at 1:00 p.m. and 
2:45 p.m. at the CAW Local 222 Union Hall. 

I hope everyone has a safe and joyous 
Christmas Holiday. 

Until next time, I can be reached in plant at 
905-743-6277 ext 541 Monday to Friday 6:30 
a.m, to 2:30 p.m..%# 


Challenging Times In November os 


For Union At Lear 


isters and Brothers, to say that Nov- 
ember was a challenging month 
would certainly be an understate- 
ment. We as a membership faced 
numerous challenges, but once 
again, we met these challenges head on. This 
committee was never in favour of working 
overtime to meet the demands of our custom- 
er, while so many of our members remained 
on layoff, but we are also committed to supply- 
ing our only customer, GM Oshawa, with the 
same quality product that we have for nearly 
25 years. 

There were numerous issues with MOST 
studies and work standards in general which 
we continue to address. As a result, we were 
successful in having 25 members recalled to 
full employment at full rate and benefits. We 
were also successful in resolving the “sweep 
or swipe” issue which was scheduled for arbi- 
tration. These were both huge victories for the 
Union, and for our membership. Sweep or 
swipe helps to ensure that you have the op- 
portunity to work a 40 hour week. Once again, 
this is one of the fundamental principles that 


this Union believes in and was built on. The 
“sweep or swipe” policy has already proved 
to be beneficial as it was offered again on the 
afternoon shift of November 12, 2010. 

On November 11, 2010 your committee 
along with Jim Woods from the National Union 
attended arbitration for grievance #12356 
(due consideration) and grievance #7332 
(third shift). The arbitrator listened to argu- 
ments presented by both sides and ruled that 
Whitby employees who transferred to Ajax 
were in fact seniority employees and were not 
required to serve a probationary period. He 
also ruled that although they are considered 
to be seniority employees, they are still con- 
sidered to be new hires and are subject to 
the wage progression of new employees. He 
also listened to the facts as presented by both 
sides regarding the third shift grievance, but 
could not make a decision based on the facts 
he heard. He requires more time and discus- 
sion before rendering his decision. We are 
now looking at dates to continue the arbitra- 
tion hearing in mid-December. At the time of 
writing, there are not yet dates confirmed, but 


Time For Everyone To Work 
Together At AGS - continued from page 8 


There are courses available at Port Elgin 
for those who are members in good stand- 
ing. Please contact the Union office. 

As this is the last issue of the Osh- 
aworker before Christmas shutdown, I 
would like to take this time on behalf of 
this committee to wish all our members 


isters and Brothers, with this year fast coming to an end I can’t 
help it but look back for just one moment. One more challen- 
ging year, full of lessons learned to carry us forward. Unlike the 


and their families a safe and fun holiday. 
You deserve it. 

If you need us you can get in touch with 
the committee by calling me at 905-571- 
2121 ext. 6402, Ron at ext. 6401 or Colin 
at ext. 6285. 

Again, thanks for your support. See ya. 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Year’s End Sees Light Brighten 
Doom And Gloom Of The Past 


have worked very hard to make this happen. 
Words cannot express how happy I am to wel- 
come you back! I’m looking forward to seeing every- 


we will be sure to in- 
form you once we have 
scheduled a date. 

There are also two 
grievances regarding pension credits and sev- 
erance pay still pending arbitration that we an- 
ticipate presenting in mid-December as well. 

There have been several new jobs created 
in the plant and it is important that you fill out 
an employee request form if you wish to be 
added to the list for overtime. The same is true 
for the third shift. If you wish to be called for 
any overtime on the third shift, you must make 
sure that you are on the lists for shift three 
calls. 

There will not be an issue of the Osh- 
aworker in January, but please feel free to 
contact me by email or phone with any ques- 
tions you may have. Once again I can be 
reached at 905-436-0400 ext 358, or by email 
sbateman @lear.com. 

It is hard to believe that another year has 
almost passed us by, with Christmas right 
around the corner. So many of us take things 
for granted and truly do not know how it feels 
to go without. Our industry and region have 
been hit very hard in the recent past. I encour- 
age all of you to reach into your pockets this 
holiday season and think of those less fortun- 
ate than yourself. You can make a small food 
contribution at the grocery store, or you can 
donate a toy at almost any of the local shop- 
ping malls. 

In closing, I would like to take the oppor- 
tunity to wish you all a Merry Christmas and a 
Happy New Year, and a safe and happy holiday 
season. 

In Solidarity. 


CHAIRPERSON 


EVA 
GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


total doom and gloom of the previous two years, 2010 started 
to show some positive signs of improvement and we will build 
on that. We are far from being out of the woods but the view is brighter 
and the steps are firmer on the ground... metaphorically speaking. 

I wrote in a previous article that “With my mind’s eye I envision the 
hustle and bustle of the events to come, I envision seeing back to work 
my Sisters and Brothers whom are currently laid off.” By the time this 
article goes to print many of our laid-off members will be back at work 
and my vision will be reality. The Union Committee and Local Leadership 


one get involved, stand up and speak out. Now more 
than ever before we must stand united. Together we will move forward! 

On December 6th CAW Local 222 hosted a Candlelight Vigil in mem- 
ory of the Montreal massacre and all women who have lost their lives to 
violence. This is a memory we must carry with us all year round. 

This is the last article until February 2011. 1 am taking this opportun- 
ity to wish our entire membership and your loved ones a Happy Holiday 
Season filled with health, hope, love and joy. 

Always! 
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ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Atlas Plays The 


Discipline Shell Game 


n the hope of heading off a troublesome episode in Company/ 

Employee relations and in the belief that both the Union (em- 

ployees) and Atlas (management) can benefit from a resolution 

over the following issue, I have asked the company to strike all 

standards disciplines issued during the six week period follow- 
ing the switch over from the Legacy system to the Manhattan system 
at this facility 

We have made Atlas aware through conversations and on a policy 
grievance, of our objections to the company in its filing of Standards 
Disciplines using the heading “Not Working During Work Hours” 
while using data that is in no way relevant to the charge. The ac- 
cepted practice that both Atlas and the CAW discussed and agreed to 
in our contract negotiations was that a one week/six week calcula- 
tion would be used to discipline for standards. 

The introduction of Manhattan as the company’s Warehouse Man- 
agement System was expected by the company to create some level 
of disruption at the facility. These changes were made wholly at the 
company’s discretion. Manhattan was launched in the belief this new 
system creates better tracking of all events within the warehouse in 
the long term. The company will benefit from its institution. Without 
a doubt it has created a detriment for the membership. 

Atlas is attempting to push its employees to higher levels of output 
using the threat of discipline as its tool. 

Atlas has quoted on its disciplines such lines as “sandbagging” 


KEVIN 
RIORDAN 


ATLAS 
LOGISTICS 
UNIT 


and “not working during work hours.” 

If the company is going to allege that an 
employee is not working during work hours, 
it must justify the charge with the time and lo- 
cation it alleges the worker was not working. 

In the past, members disciplined under this heading were in- 
formed in the write-up that the supervisor had witnessed them off 
the floor at a specific time and/or engaged in a specific activity 

It is true that a worker can be on the job at all hours and minutes 
required yet still fall below a 100 per cent standard as set by the 
company’s standards practice. This is the reason we negotiated the 
one week/six week average practice in the first place. 

To use these percentages to discipline in any other fashion is both 
unfair and not the accepted and agreed upon procedure. I formally 
requested the removal all disciplines of this nature for the five weeks 
following the introduction of Manhattan at Atlas Logistics Ajax Ltd. 

In further talks it was agreed that this grievance is settled and all 
disciplines of this nature will be removed from the affected mem- 
bers’ records. 

As this will be my last article of 2010 I'd like to wish you all a 
Merry Christmas, or if you prefer a Joyful Holiday Season and a 
Happy New Year. However you choose to celebrate the season, please 
include at least one random act of kindness for someone in need. 

In Solidarity. 


CHAIRPERSON 


Seniority Still Takes Precedence 


In Americus Time Change 
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ongratulations to our newly 

elected Committeeperson Chuck 

Shipley and acclaimed First Shift 

Shop Steward Bill Farquharson. 

On behalf of the Membership, we 
welcome you both to your new positions 
and we look forward to working with you 
both for the balance of this term. 

In October, it was brought to my attention 
by one of our First Shift Shop Stewards that 
two of our Freight Handlers started work an 
hour earlier than their scheduled time. They 
stated the Site Manager changed their start- 
ing time to start at 4:00 a.m. instead of 5:00 
a.m.. The complaint was that higher senior- 
ity members on the first shift in the freight 
handling were not offered this change in 
start time and that the Site Manager just 
chose these two lower seniority members. 

This issue was brought to the immediate 
attention of the Assistant Site Manager and I 


informed him that the Company should have 
canvassed the first shift freight handlers by 
seniority and offered this change to the two 
most senior who accepted. The issue was 
resolved verbally, as the Company agreed to 
canvass first shift Freight Handlers by sen- 
iority with this offer. 

We have two outstanding grievances as 
of Oshaworker deadline, which we have 
given notice of referral to arbitration. Feb- 
ruary 1, 2011 is the tentative date scheduled 
for arbitration regarding the Policy Griev- 
ance — Article 27 — Paid Sick Days Plan, 
filed on August 3, 2010. We are currently 
awaiting a date and time for the other out- 
standing grievance. 

The vacation schedule for 2011 should 
be finalized and posted by now. Please 
check the Americus bulletin boards to en- 
sure your vacation request is correct. If you 
note any discrepancies with your request 


DECEMBER 2010 


please bring them to 
the immediate atten- 
tion of both the Com- 
pany and the Union. 

Also, please check aia 
the Americus bulletin LOGISTICS 
boards regarding the UNIT 
hours of operation CHAIRPERSON 
over the Christmas 
and New Year’s holidays. These notices 
should be posted by no later than December 
17, 2010. 

On a final note, “Happy Holidays” to one 
and all, enjoy your time with family and 
friends over the Holiday Season. 

I can be reached at 905-619-7050 ext. 
5157 or by e-mail at carrie.bailey@hotmail. 
com. 

In Solidarity. 


CARRIE 


CAW=TCA 
LOCAL 222 


Retirees’ Activities Pick Up Again 


In The New Year 


Recreation Committee Report 
By John Redko 


hese are the results from the Octo- 

ber 20th billiards tournament: “A” 

winners Brothers Randy Maybee 

and Wayne Walker, runners-up Sis- 

ter Norma Glober and Brother Bob 
Huff; “B” winners Brothers Frank Kavanagh 
and Don Wilson, runners-up Emery Basta- 
rache and Tom Krout. 

The winners of the November 17, 2010 
billiards tournament were: “A” Paul Chopik 
and Kevin Abbott, runners-up Randy Chopik 
and Don Revoy; and “B” Joe Chaput and 
Clint Broughton, runners-up Jim Meikle and 
Joe Marmara. 

The December tournament is on the 15th, 
9:00 a.m. start. 

Dances start again in January. In the New 
Year, the dance tickets will not be sold after the 


George N. Brooks 
Roger J. Demers 
Gilles Y. Foley 
Donald I. Guthrie 
David K. Kimberly 


Clayton A. Lloyd 
James B. O’Brien 
Allan Patcheson 
Ronald Ross 
Bruce Simpson 
Oswald Sponer 


Alexander Kondracki 


end of business on the Wednesday before the 
dance. They will not be available at the door 
the night of the dance. The tickets are available 


Frank V. Sprackett 
Clarence P. Thomas 
Charles E. Twining 


ETIREES’ 
CORNER 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


On behalf of the Retirees Recreation Committee, may we wish the 
staff, the CAW Local 222 Executive and the membership a safe, happy 
and prosperous New Year. 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Bowmanville 
Oshawa 
Tweed 
Millbrook 
Fenelon Falls 
Whitby 
Flinton 
Bowmanville 
Oshawa M Retiree 
Colborne uplate/Ceva 
Oshawa GM Retiree 
Oshawa GM Retiree 
Kaladar GM Retiree 
Cobourg GM Retiree 
Oshawa GM Retiree 


November 16, 2010 
November 13, 2010 
November 3, 2010 
October 18, 2010 
October 23, 2010 
October 1, 2010 
October 15, 2010 
October 14, 2010 
November 3, 2010 
November 9, 2010 
November 7, 2010 
October 3, 2010 
October 7, 2010 
October 15, 2010 
October 4, 2010 


G 
G 
G 
G 
G 
G 
G 
G 
G 


is) 


at the front desk of the CAW Local 222 Union Harold B. Wolosewich Oshawa GM September 16, 2010 


Hall after the monthly meeting of the Retirees 
Chapter on the first Monday of the month. 


Siegfried B. Wunderlich 


Courtice GM Retiree October 29, 2010 


Family Auxiliary Members’ 


Christmas Party 


ith the Christmas season not far away and a new year fast 
approaching, your Auxiliary has everything ready for your 
upcoming Christmas party to be held on Tuesday, Decem- 
ber 21, 2010. Dinner will be ready and served buffet style 
as all members bring in their culinary delights for every- 
one to enjoy. Irwin Smith is our entertainment for the party and I have 
no doubt you will enjoy his performance. Santa will make his annual 
appearance and hopefully be bearing goodies. 

Keeping with the festive season, the Auxiliary once again made the 
following Christmas donations: $300 each to Denise House, St. Vincent’s 
Kitchen, Destiny Manor, Bethesda House, Canadian Mental Health Asso- 
ciation Durham, Cornerstone and Simcoe Hall Settlement House plus 10 
$25 food vouchers. Other regular donations were to Special Olympics 
Ontario $50; Epilepsy Durham Purple Day, March 26, 2011 $100; Com- 
munity Christmas Gift Giving Program $400; George's Kids $300; Royal 
Canadian Ladies Auxiliary Branch 43, $200 for a dinner and show for 
returning soldiers from Afghanistan. 

At our last meeting we had the pleasure of Martine Fournier from 


December 21 


United Way speaking to our group regarding Infor- 
mation Durham 211. This new phone service lets 
you dial 211 to help Ontarians navigate the maze 
of services in the community, social, health and 
government sectors. 211 refers callers to agen- 
cies either by phone or through the internet at 
www.21lontario.ca. 211’s phone service is an- 
swered by certified information and referral spe- 


JACKIE 
FINN 


cialists, not machines. Help is available 24-7, 365 FAMILY AViARY 
days a year and can assist callers in over 150 lan- #27 PRESIDENT 


guages. 211 provides access to more than 56,000 
programs and services. The goal is to help people get assistance when 
they need it and perhaps prevent a more serious crisis. Calls are confi- 
dential and anonymous. 
Martine also distributed a pamphlet that shows us all the agencies 
that are funded through United Way Durham Region. 
Auxiliary 27 hosted its annual penny sale and card bingo, which was 
see FAMILY - page 12 
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SHUTTERBUGS CAMERA CLUB REPORT 


CAW Local 222 Retirees’ Photo Club 
Explore Scarborough’s Guild Inn 


n October 28th the CAW 
Retirees’ Photo Club, the 
Shutterbugs, explored and 
photographed the famous 
Guild Inn in Scarborough, Ontario. 

Butch Howatt, Morley Davidson, David 
Hubbard, Casey Smit, Ron Barton, Greg Mac- 
leod and I spent time exploring and photo- 
graphing the grounds and architecture. This 
place is well worth the time to explore and 
view the architecture. 

The Inn lies on the Scarborough Bluffs and 
one of our members was lucky enough to view 
a huge buck with a good size rack. 

The Guild Inn was built in 1914 as a white 
stucco, Arts and Crafts style mansion, sur- 
rounded by 88 acres of gardens and wood- 
lands. During the Second World War, the 
Canadian Government requisitioned the prop- 
erty and turned it into a training base for the 
Women’s Royal Naval Service and a military 
hospital. 

The original owners, the Clarks, returned 
to the property in 1947. For the next 35 years, 
the Clarks built a reputation as patrons of the 
arts and preservationists, amassing a huge art 
collection and preserving architectural frag- 
ments from dozens of demolished buildings. 
The property and the architectural fragments 


Archway and columns by David Hubbard 


LARRY 
KIRTLEY 


were sold to the Province of Ontario 
in 1978 to be maintained as a public 
place. 

For more information about the 
Shutterbugs, please contact me at 905-433- 
8791 or by email at kirtley@sympatico.ca. 


For more photo coverage of this story, view 
CAW Local 222’s flickr collection at www. 
flickr.com/photos/cawlocal222/collections/ 


From left to right: Guild Inn 
head by Butch Howatt; Lamp 
post by Ron Barton; Door 
knocker by Larry Kirtley 


Statue by Morley } Davidson 


Column detail by Greg MacLeod 


Family Auxiliary Members’ 
Christmas Party December 21 - continued from page 11 


a success due to the efforts of many of our members who serve on 
different committees. Thanks to the social committee headed up by 
Sister Margo Kennedy, entertainment Sister Rhodessa Stacey; the spe- 
cial gift table Sisters Edie McCloskey, Lynn Gowans, Viola Pilkey, Betty 
Rutherford, Lynn Ross and Felicia Grant. Thank you to Sister Carrie 
Rotterman, ticket convenor for this event. 

Thank you to volunteers Sisters Helen Rotterman, Margo Kennedy, 
Edie McCloskey and Dorothy McEachern who were at the Hillsdale 
Gift Shop recently. 

Special birthday celebrations go out to Sister Lynn Gowans who 
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will celebrate her 60th birthday on December 15th, and our dear Sis- 
ters Hazel Luke who will celebrate her 92nd birthday on December 
28th and Pearl Badour who will be 92 on January 7, 2011. 

Happy 45th wedding anniversary goes out to Sister Phyllis and 
Brother Walter Munroe on December 23rd. 

Sisters, remember that we will have only one meeting in January, 
on Tuesday, January 18, 2011 at 7:00 p.m.. 

As this is the last issue of the Oshaworker for 2010, I want to 
take this opportunity to wish each and everyone a very Merry Christ- 
mas and Happy and Prosperous 2011.% 


5th Annual Retirees’ Wellness Fair 


On Wednesday, October 27, 2010, the CAW 

Local 222 Union Hall was filled with retirees 
attending the 5th Annual Retirees’ Wellness 
Fair. Participants were treated to some delicious 
food prepared by the CAW Family Auxiliary #27 
and some interesting speakers and information 
booths. Hockey legend Ron Ellis spoke to the 
crowd and also took some time to sign some 
autographs. 


L- Si 


' Bi fer 1 
Nae dad 


Photos b ; 
C8 David Hubbard 
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Taking Back Our Credit Union 
Special Membership Meeting December 14th 


want to start off by thanking the many 

members of the Auto Workers Community 

Credit Union as well as the broader Com- 

munity for your very positive feedback in 

regards to my article in the last issue of 
the Oshaworker. The article was motivated 
by a need to inform Credit Union members of 
what was going on and in addition encourage 
current non members to join. We were suc- 
cessful on both counts. A special thanks to 
Chris Buckley and the leadership of Local 222 
for their unwavering support. 

The struggle to take back our Credit Union 
does not end with an information article or an 
information meeting. As most of you are aware 
now, literally hundreds of concerned AWCCU 
members signed a petition as per our by-laws 
demanding a Special Membership Meeting to 
discuss and debate the current direction of 
our Credit Union. This is the democratic right 
of the members, this is what makes us differ- 
ent from Banks. 

Members will soon be receiving an invita- 
tion to attend a “Special Information Meet- 
ing.” Make no mistake about this invitation. 
This is not what the members signed the peti- 
tion for, you signed and requested per your 
rights under the by-laws for a “Special Mem- 
bership Meeting.” 

The difference you ask? The Board and 
Management are attempting to confuse the 
process. We are in possession of correspond- 
ence from the Board that states they will host a 
special information meeting and I quote: “To 
be clear, no Motions will be accepted from the 
floor at the meeting.” End of quote. 

The meeting they are proposing is nothing 
short of a kangaroo court, they will give us a 
lecture on economics 101, tell us of the chal- 
lenging financial times we are in (as if none of 
us are living it everyday) and will have an open 
mike session that will allow for some ques- 
tions and answers. In short they will make a 
presentation, lots of charts and numbers for 
sure and allow us to raise our objections and 
then send us on our way. Leaving them to con- 
duct themselves in the manner that we will 
have challenged them on. 

Motions and resolutions will and must 
be part of this process. They are attempting 
to circumvent the democratic process. They 
are not adhering to our request for a Special 


Membership Meeting, we deserve and demand 
voice and vote! 

Further to the invitation you will be receiv- 
ing. It requests that you RSVP by December 7, 
2010 if you plan to attend the meeting sched- 
uled for December 14th. Feel free to ignore 
this ridiculous request. You have a right to at- 
tend this meeting as a member in good stand- 
ing. This will be a very busy time in our lives 
with Christmas fast approaching and much 
shopping and preparation to be done. Most of 
us will not be able to commit to something a 
week away and in no way do we want anyone 
confused that if they cannot commit on De- 
cember 7th, that in any way they cannot attend 
on the 14th. This is not an invitation to a wed- 
ding reception, meals need not be prepared, 


feel free to ignore this 
silly, manipulative and 
unnecessary request. 

Saying all that, we 
are encouraging all 
members to attend this meeting. We will have 
a quorum and we will be demanding a voice 
and vote on December 14th at 7:00 p.m. Gen- 
eral Sikorski Polish Veterans Hall, 1551 Ste- 
venson Road, north of Taunton. 

The Auto Workers Community Credit Union 
has a proud 72 year history. It has thrived and 
survived on the principles of being a demo- 
cratically run financial institution. Show up on 
December 14th in order to emphasize, under- 
line and drive home the difference between 
our Credit Union and the CIBC. 


MIKE 
SHIELDS 


CAW NATIONAL 
REPRESENTATIVE 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Vehicle/Home Insurance 


GM Canada Benefit Centre 


905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4248 
1-800-387-6598 


1-877-229-4677 
1-877-442-4625 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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HOMER SKILLZ D TRADES 


United Effort Sees 
Management Backing Off 


Doing Bargaining Unit Work 


Trades Numbers 
he number of Trades currently working is 623, with 212 
on layoff and 78 of those are working in production. The 
Company had some difficulty creating a new layoff list for 
Trades because of our members working in production but 
they have that fixed and a new list should be on the CAW 
Local 222 website. The number of Trades working has continued 
to decrease as project work is completed but we have seen extra 
work lately as the problems associated with the Equinox have cre- 
ated more work for our members. 


Incentive Retirement Canvas 

We had 21 applications for our recent incentive retirement can- 
vas and because we were under the 22 available, all who applied 
will qualify. Most of these members will be exiting the workforce 
starting in February of next year, with those who are currently re- 
tirement eligible but can achieve 30 years prior to December of 
2011, staying until they have their 30 years of service. 


Retirements And Grow-ins 

The Union has been regularly approaching the Company for a 
plan to replace the 246 Trades who will be exiting the workplace 
over the next 20 to 22 months. Not surprising, GM is still working 
on a plan. The mass movement of such a large group of talented 
Trades will require a training plan with funds to cross train re- 
placements in advance of members taking retirement or grow-in. 
This may provide an opportunity for an early exit for some mem- 
bers while others may be extended to deal with talent voids. I know 
everyone would like to have an idea of the plan but I can only coach 
management towards creation of a good plan, however execution 
will be out of my control. We will continue to press for a sustain- 
able plan and we will get that information out to our members 
as quickly as we can with the recognition that GM’s plans are not 
always good and can change! 


Grievance Load 

Trades continue to experience a very high grievance load with 
many of these at the Third Step and above. On October 26th we had 
a Fourth Step meeting with the Company and the National Union, at 
which time we informed the Company we were prepared to move 
a number of these issues to arbitration, if a resolve is not forth- 
coming. I am waiting for the National’s response on the Company's 
answers and we will move forward accordingly. 

I would like to thank the Trades and Production membership 
for their strong support of paragraph #165 violations which they 
either brought to our attention or filed grievances on. This para- 
graph of the Master Agreement sets the parameters on management 


performing bargaining unit work. Since the high 

profile effort by our members, we have seen the 

incidence of such violations drop signifi- 

cantly and the Company has informed man- 

agement to comply with the language. This 

is a clear example of our members fighting 

back and making the Company live by our RON 
language. I’m sure the grievance load will abel bie 
continue to be challenging but we have no | CHAIRPERSON & 
intention of letting up on the pressure until CAW LOCAL 222 
we have our Trades members all working 

back in Trades! 


Straight Talk 

Some members didn’t like my last article on the Supplier Park 
and what it means. My job is to inform the membership and it is 
not all good news. Our soaring Canadian dollar has caused signifi- 
cant cost problems since our last agreement and continues to hurt 
our attempts for new investment. The UAW has recently signed 
some huge giveaways that put pressure on our plant. Most recently 
(two months ago) the Lake Orion plant had 1,500 members on 
layoff after a plant closing. The UAW agreed to put together a cost 
structure to build the next small car on U.S. soil. In order to build 
that product, Lake Orion (sometimes called Orion Township) de- 
cided to make these changes to their collect agreement without a 
vote. So about 1,175 members on layoff have a job which is good 
news but only 60 per cent will be keeping their UAW full wage of 
about $28 and the other 40 per cent will only be offered the new 
$14.65 entry level wage. Our members went though some signifi- 
cant sacrifice in 2009 but we agreed to nothing so drastic and our 
members voted to support the changes. 

Things are going well in Oshawa but we can’t get too comfort- 
able as the UAW would take every job out of Oshawa in a heartbeat! 
We will continue to fight for our members but please recognize the 
continuing pressure on our Union. This is not to make you warm 
and fuzzy but it is the facts, which clearly indicate we will be chal- 
lenged again in the future and the pressure is not over. 


In Closing 

We should still be proud of our accomplishments of the past, 
celebrate a successful year with a Merry Christmas and a Happy 
New Year but there will be more punches thrown before this fight 
is over! 

If you need to contact me please call me at 905-644-3865. 
My mike radio number is 3865 and my e-mail is ron.svajlenko@ 
gm.com. 

Thanks and All the Best in 2011.9 


FIRST 
VICE PRESIDENT 
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CMR SKILLED TRADES 


Persistence Is What’s Needed 
Even With The “New” GM 


s we approach the end of 2010, 

it is amazing how the fortunes of 

GM have changed in a very short 

time. While GM still has a long 

way to go, I don’t believe that any- 

one could have predicted that this company 
would be reporting higher profits than the 
mighty Toyota. It is a bit of a reprieve for all 
workers and retirees after what we have had 
to endure through this whole bankruptcy 
deal. The sacrifices that we all had to make 
to stay in the game were very difficult but 
very important. And we are still in the game! 
We have had a number of challenges 
with respect to Paragraph 165, particularly 
in Trim. Certain managers were under the 
impression that they could use their bloated 
numbers to assist the reduced maintenance 
department on breakdowns. Our trades 


would have no part of it and called the Union 
repeatedly. As a result we were able to put 
a lot of these issues to bed. Hats off to the 
trades in Trim and many thanks to the pro- 
duction reps for their unwavering support. 
This will continue to be a major challenge in 
the future as the Company pursues further 
trades reductions. Please don’t hesitate to 
put in a call for me if you see any managers 
doing our work or any bargaining unit work 
for that matter. This also goes for our trades 
now currently working in production. We 
have many eyes all over the facility, let’s put 
them to work! 

We currently have many grievances in 
the system. The relationship between the 
Union and the Company is quite possibly at 
the lowest level it has ever been. The total 
disregard for our Collective Agreement is 


Support Your 
A. TAYLOR - G. MORGAN 


CAW Dental Centre 


@ Open to the Public @ @ Now Accepting New Patients 
@ Extended Hours @ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 


© 7 Dentists ® 


unacceptable and 

unsustainable. Even 

though the New Gen- 

eral Motors is exhib- zARGW! 7 
iting some refreshing CRIED TRADES 
changes at the top of 

the house, it is pretty 

much status quo at 

the plant level, where the Old General Mo- 
tors reigned supreme. I hope this changes 
soon, for all our sake. 

There is no doubt that there will be more 
challenges as we roll into the New Year and 
beyond. This industry has changed forever 
but we must soldier on. And we will. 

At this time I would like to wish every- 
one a Merry Christmas and a Happy New 
Year! Enjoy the holidays. We all deserve the 
break! 


for your appointment! 


9:00 a.m. - 
9:00 a.m. - 
11:00am. - 
Thursday 9:00 a.m. —- 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


® 1 Oral Surgeon ® 
® 1 Periodontist ® 
© 1 Endodontist ® 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 


Monday 
Tuesday 
Wednesday 
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Remember Transfers Must Be 


Taken; Cancel Requests If 
You’re Happy Where You Are 


rothers and Sisters, I would like to report that after work- 
ing non-traditional hours for training, the shifts will separ- 
ate the week of December 6th. 
We will see a significant number of SWEs (Supplement- 
al Workplace Employees) in both plants for our backfill. I 
would ask that these new hires be welcomed, as we can all remem- 
ber our first day on the job many years ago, the sheer size of the 
workplace can make someone apprehensive. 

There have been a handful of transfers called out recently and 
there will undoubtedly be more. As suggested in my previous article, 
place a call for your respective Committeeperson and cancel your 
transfers if you are satisfied with your current assignment, as you do 
not have the right to decline a transfer. 

There has been a de-rate of the Consolidated engine line to reflect 
the fact that Equinox motors arrive in-plant assembled. Your respective 
Committeepeople can assist with any related issues with your new job 


setups. If you feel you have problems put in a call. 

Likewise the Consolidated care line was also 

de-rated to reflect the fact the Equinox will go 

down its own line on the Flex side, therefore a 

reduction of one driver at the end of care. Rest 

assured this department is not over-populated. JIM 
We are in the process of working through FINLAY 

Sear 4 ‘ : DISTRICT #6 

three job disputes in material handling on the \ cowmittEEPERSON 

Consolidated side of the house and are confi- 

dent that we will have resolves in place soon. 

I can be reached in-plant at 905-644-4694, mike 4694 and email 
james.finlay@gm.com. 

I'd like to take this opportunity to wish you and yours a Merry Christ- 
mas and a safe and happy holiday season. The prospects for the New 
Year are brighter than we could have imagined just a short time ago. 

In Solidarity. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Holiday 


Being In The Plant 


Department 53 Material 
he level of incompetence in Depart- 
ment 53 management from the top 
of the house to the IE department 
to the lowliest supervisor never 
ceases to amaze me. If it wasn’t for 
the work ethic of our Techs and controllers, 
I believe parts would not get to the line. 
Whether it involves job disputes, pay short- 
ages or winter wear, they just can’t seem to 
get it right. Safety is the over-ridden priority, 
Material management doesn’t mind using 
it for discipline, but it’s a different story in 
regards to the manner in which our drivers 
are expected to deliver parts to the line. Is it 
the wrong message from the top or the shop 
floor management just not listening. Either 
way it’s broken and needs to be fixed! 


New Members In District #7 

I would like to welcome all the new mem- 
bers to District #7. As most of you are already 
aware, I represent Departments 41, 551, 741 
and 100. There has been some confusion 


about which district represents certain de- 
partments on Third Shift. If you are not sure 
ask your committeeperson. I would also like 
to remind all the new SWEs that you are en- 
titled to union representation; if you have any 
questions do not hesitate to ask. 


Third Shift Elections 

The third shift elections will commence on 
Sunday, December 12, 2010 with a run-off if 
necessary on Thursday, December 16, 2010. 
For District #7 the Third Shift Zone 71 con- 
sists of Departments 41, 551, 741 and 100. 


Christmas Qualifying 
Provisions 

In order to qualify you must have worked 
the last scheduled work day prior to the 
Christmas holiday period and the first sched- 
uled day after the holiday period. If you fail to 
work either the last scheduled work day prior 
to the holiday or the next scheduled day fol- 
lowing the holiday you will be disqualified for 
two holidays in the Christmas period. Those 


DECEMBER 2010 


Pay Depends On 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


who miss both the first 
and last day surround- 
ing the Holiday Period without authorization 
shall be disqualified for payment of the entire 
Holiday Period. You must make certain you 
are on an authorized day off in order to qual- 
ify for the full holiday pay entitlement. 

SWEs (supplemental workforce employ- 
ees) will receive Statutory Holiday pay for 
December 27, 28 and 31, 2010. SWEs must 
work 90 days prior to holiday period to be 
paid for all holidays, as referenced in Para- 
graph 90 of the Master Agreement. 


Happy Holidays 

I'd like to take this opportunity to wish 
everyone Merry Christmas and a Happy New 
Year, wishing you and your families all the 
best for this Holiday Season. If you require 
my assistance, I can be reached in the of- 
fice at 905-644-3310 or email michael. 
munce@gm.com. If you have any questions 
or concerns, please call me. 

Until next time, in Solidarity. 
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Enjoy Your Holiday Season, 


Remembering Those 
Less Fortunate 


Supplemental Workforce 
Employees 
elcome to you all. You are the 
young generation in the work- 
force and I encourage you all 
to get involved in your Union 
and take courses, go to Union 
meetings and get involved in certain causes. 
Many of you are under the impression that 
you have no rights or Union representation. 
This is totally incorrect and you do have 
certain rights, even though you are new and 
under probation. Probation does mean that 
you have to follow all of the plant rules and 
that you are under a microscope more than 
your co-workers, but it does not mean that 
the company can violate your Health & Safe- 
ty rights, discriminate against you or harass 


you. Be here every day and do your job to 
the best of your ability, but do not be afraid 
to ask questions of your Union reps or the 
CAW Local 222 Union Hall. 


Elections — Third Shift 

The Union will be holding Third Shift 
elections shortly for the positions of Zone 
Committeepeople and Alternate Commit- 
teepeople as well as Health and Safety Reps. 
Please vote and elect those who you feel will 
do the best job for the membership. 


Holiday Wishes 

Remember, Christmas is a time of year 
that is always difficult for those in stress- 
ful situations, be it an abusive relationship, 
financial hardship, the passing of a family 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


member or a very 
sick family member 
or friend. This is a 
time to realize how fortunate that we are 
and to give or help those less fortunate than 
ourselves. Have a safe and great holiday with 
your family and friends. 

A special thanks to the staff who work 
at our CAW Local 222 Union Hall to help 
our membership throughout the year. This 
union would have a hard time functioning 
without the help of you all. 

I can be reached in-plant at phone 905- 
644-4010, mike radio #4010 or cell 905- 
744-4010. 

Until next time, I wish you all a Merry 
Christmas and I hope 2011 brings us more 
vehicles and more eae 


For the second consecutive year, CAW Local 222 President Chris Buckley has 
represented our Local in the Oshawa Remembrance Day ceremony. Chris 
honoured Canada’s fallen soldiers by marching through town and then 
laying our wreath at the cenotaph in Memorial Park. 
—————— 
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Canadian Pension Plan 
Reform Is Needed! 


Credited Service Pref Hires Correction 
here were approximately 150 preferential hires from Wind- 
sor and St. Catharines whose 2009 credited service was in- 
correct through no fault of their own. We are pleased to let 
these members know the error is now corrected. Thank you 
to Joe Digiorgi, Mike Sherlock and Norma Querin for bring- 

ing this error by the GM Canada Benefits Centre to our attention, so 

we could get it fixed in a timely manner. 

The problem with Canada’s retirement income system has become 
so obvious that even bank economists have started to admit the RRSP 
approach has failed. There’s too much risk and not enough security 
to ensure that, after a lifetime of work, people can retire and live out 
their last years in dignity. 

The Canadian Labour Congress is calling for some -— 
changes including phasing in a doubling of payouts 
from the Canada Pension Plan (CPP) and the Que- / 
bec Pension Plan (QPP) and immediately increasing / 

Old Age Security (OAS) and the Guaranteed Income 

Supplement (GIS) for all retirees. | 

Send an email to your MP asking him/her to re- 
form the retirement system in Canada to fix what is 
broken. To find out more go to www.canadianlabour. 
ca. 

At the time of writing this article we were wrapping up 


last-minute preparations 
for the Pre-Retirement 
course held on Novem- 
ber 20th. These courses 
are very informative and 
it has been said that tak- 
ing this course five years 
prior to retiring gives 
you more of an opportunity to plan your future. Making an educated 
transition can make your retirement more rewarding. If you missed 
the opportunity to take the course in November we are planning to 

have another in the spring of 2011. 
For any questions or concerns, Ted Lawrence can be 
reached at 905-644-6342 and Glen Grill at 905-644-3642. 
If you want to see a CAW pension rep, please put a call 
in through your supervisor. For those not in the plant 
you can see Ted at the CAW Local 222 Union Hall on 
Mondays and Glen on Thursdays from 11:30 a.m. 

to 2 p.m. 
We want to wish you and your families a Merry 
Christmas, a safe and happy holiday season and all 
the best for the New Year! 


GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Working For The Membership! « 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Name Department Service Date 
Allan De Long DRT 29.0 Nov/10 
Bill Burgess DRT 7.0 Aug/10 
Thor R. Dmytruk GM/4B 30.0 Nov/10 
Charles M. King GM/26 30.0 Nov/10 


Unit And Years of 
Department _ Service 
GM/721 30.0 
GM/50 30.0 
GM/91 30.0 


Retirement 
Date 
Nov/10 
Nov/10 
Nov/10 


Name 

Michael W. Malloy 
Rod Miles 

Victor A. Romita 


STAY UP-TO-DATE! 
SIGH OP FOR £-B801127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
receive periodic e-mails about upcoming events and breaking news. 
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SUB REPRESENTATIVES’ REPORT 


Do Not Leave The Country While 


Collecting E.I. 


hen receiving an E.I. benefit you must be ready and avail- 
able to work from Monday to Friday. You may go any- 
where in Canada but you may not leave the country and 
collect an E.I. benefit. If you stay in Canada but leave your 
employment region you must be able to return to work 
within 48 hours if requested. 

Ifyou make a mistake while filing your E.I. report and want to correct 
it, call 1-800-206-7218 during business hours and then press “zero” 
for a live operator. If you were wrongly overpaid by E.I. you must come 
forward before they catch it, as they will consider it fraud if you don’t 
come forward and they will give you a financial penalty. You should call 
your SUB rep immediately. If you receive a “last benefit payable” on the 
E.L. system or on the bottom of your E.I. information, you must re-apply 
for E.I. because your claim has ended. Don’t delay; apply right away 
and make sure your claim starts immediately after your old claim ends. 

Also, if you’re off on S&A and are returning to work and your Plant is 
on layoff, you must clear the GM’s Medical Centre and get a G-94 to be 
placed on layoff status. 


Nine-Week Audit 
After receiving your first SUB cheque, nine weeks later the GM SUB 
office will match your E.I. information alongside your SUB information. 
Basically, if the two do not match up then you will be mailed a notice 
of SUB overpayment which, if not corrected, will result in SUB monies 
being deducted from your pay until we can fix up your claim. Call us or 


ALTERNATE SUB 
REPRESENTATIVE 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


call the CAW Local 222 Union Hall ASAP if you do receive an overpay- 
ment letter. You may have 30 days from the date the SUB overpayment 
was mailed out. 

If you have any SUB inquiries the GM SUB office phone number is 
905-644-1585. 


Thank You To CAW Elected Reps 

We would like to extend a huge thank you to all elected Commit- 
teepersons and Alternates for their help with all the necessary paper- 
work needed in processing our members’ E.I. problems. Without their 
help, members would still be waiting. Thanks also to our daily contact, 
Joanne at Service Canada. She spent many late nights and hours on the 
phone with us in resolving your E.I. claims. Also to Margo at the GM SUB 
office, who went beyond the call of duty to have SUB payments issued to 
our membership in a timely manner. Thank you all. 

We would like to wish all our members a very Merry Christmas and 
a Happy New Year. 
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EEE te 
General Motors Supplemental 


Workforce Employee (SWE) Information 


Christmas Holiday Pay: SWEs will re- 
ceive Statutory Holiday pay for December 
27, 28 and 31, 2010. SWEs must work 90 
days prior to holiday period to be paid for 
all holidays, as referenced in Par. 90 of the 
Master Agreement. 


Health Care Coverages 
Effective Date: First day of the fourth 
month following the month of hire (for ex- 
ample, hired November 8, 2010, eligible 
for health care coverage beginning March 
1, 2011). 
Prescription Drugs 
@ 10 per cent co-payment on Conditional 
Formulary drugs to annual out-of-pocket 
maximums as follows: 
— 2011 — $290/family/year; 
— 2012 — $310/family/year 
@ The maximum covered dispensing fee is 
limited to $9. 


@ If generic equivalent drug available, re- 

imbursement limited to cost of lowest 

priced generic less the co-pay and any 

amount in excess of $9 dispensing fee 

limitation. 

If brand name drug available at cost 

lower than equivalent generic drug, 

brand name drug the eligible benefit less 

co-pay and any amount in excess of $9 

dispensing fee limitation. 
Out-of-Province 

Provides benefits for covered ‘“out- 
of-province” hospital surgical and med- 
ical expenses as a result of an accident or 
emergency, when the Provincial Plan makes 
a payment towards the cost, and when ap- 
propriate, air or land ambulance service for 
repatriation of the patient and accompany- 
ing spouse. 
Health Care Contributions 

Effective January 1, 2010, a $15 monthly 
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Health Care contribution is required to be 
paid if enrolled for Health Care. 


Group Life And Disability 
Insurance Programs 

Effective Date: First day of the month 
following the month of hire (for example, 
hired November 8, 2010, eligible for life 
insurance coverage beginning March 1, 
2011). 

Basic Life: Equal to $3,750 Basic Life 
Insurance coverage. 

Extra Accident: Provided employee in- 
sured for Basic Life; equal to 50 per cent 
Basic Life (i.e. $1,875). If death occurs 
while on Company business, an additional 
benefit equal to the amount of extra acci- 
dent will be paid. 

Employee Vehicle Purchase Pro- 
gram: Effective date — Date of hire. 


BENEFIT REPRESENTATIVES’ REPORT 


Childcare And Psychologist 
Coverage For GM Members 


elcome to everyone that is back 
at work. It’s been a very long 
two years for our junior mem- 
bers on layoff, unsure for their 
future. The new year looks to be 
a little more promising than the last few. 


Childcare 

@ Subsidy of $12 per full day for dependent 
children age zero through six attending a 
childcare facility that is licensed under the 
Day Nurseries Act, and registered as a non- 
profit or co-operative. Eligibility for this 
subsidy will end for dependent children 
after August 31 of the year in which age six 
is attained. 

@ Subsidy of $6 per half day for dependent 
children age zero through six attending 
such facilities as set forth above. Eligibil- 
ity for this subsidy will end for depend- 
ent children after August 31 of the year in 
which age six is attained. A half day must 
be a minimum of four hours to a maximum 
of six. 

@ Subsidy to a maximum of $6 per day for 
dependent children ages six up to and in- 
cluding age 10 who do not qualify for the 
half day or full day subsidy. For the use of: 
licensed not-for-profit before school, after 
school, or both before and after school 
care. 

All licensed non-profit care facilities are 
eligible (full-time, part-time, group care, in- 
home care and before and after school care). 
H Up to $2,400 per year, per eligible child, 

payable at 50 per cent. The benefit year 


runs from January 1st to Decem- 

ber 31st. 

Call Green Shield at 1-888- 
711-1119 in advance to make 
sure the child care facility is on 
their list for pre-approval for 


BARRY 


payment of benefits. STEVE 
alle re THOMPSON BULLOCK 
i SERVICE SERVICE 
Psych ologist REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 
Services AND EXECUTIVE 
BOARD MEMBER 


We have had a fair amount 
of calls in regards to psycholo- 
gist coverage for various family members and 
marital counselling. We have coverage for 
$625 per family member per year. The calen- 
dar year runs from January Ist to December 
31st, and Green Shield pays $50 per visit. For 
eligible dependent children under the age of 
14, a once-in-a-lifetime benefit will also be 
provided toward the cost of a psychological 
assessment by a Registered Clinical Psycholo- 
gist to a maximum of $500. The amount re- 
imbursed for a psychological assessment will 
be included in the annual maximum indicated 
above. Remember, for Green Shield coverage 
for this benefit, you must see a Registered 
Clinical Psychologist and/or someone who has 
a Master of Social Work (MSW). 

We also would like to remind our members 
that setting up a user ID and password is very 
important before we can do calls for you in 
regards to your benefits when contacting the 
GM Canada Benefits Centre (Hewitt and As- 
sociates). If you haven't done so as of yet, 
please call 1-877-442-4625 and immediately 
press #0 (zero) to talk to an agent. You may 


(TRUSTEE) 


also use the on-line feature at www.gm- 
clbenefits.com to set up your user ID 
and password. The website allows you to view 
what coverage you are enrolled in and other 
information concerning your benefits. 

If you have a new Green Shield and/or Sun 
Life card sent to you, make sure your depend- 
ents and spouse are on the back of the Green 
Shield card and the Sun Life card says family 
coverage and not single if you have depend- 
ents and a spouse. If they’re wrong you will 
need to contact the GM Canada Benefits Centre 
right away at 1-877-442-4625. 

Some of our members have had questions 
regarding the pharmacy charging a “fee” for 
the diabetes test strips. Some pharmacies are 
charging this in the form of a “fee” on the bill, 
not a dispensing fee, as there is no charge for 
dispensing fees for these strips. If you have had 
these charges billed to you, please call Green 
Shield 1-888-711-1119 and get in touch with 
the pharmacy department. 

On behalf of Steve, Don and Barry and our 
families have a very Merry Christmas and a 
Happy New Year. 

In Solidarity. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


American Politics Have Direct 
Effect On Canadian Manufacturing 


ith our neighbours to the south 
seeming to forget that the re- 
cession originated under eight 
years of Republican rule, they 
have put the United States House 
of Representatives back in the hands of the 
Republicans. Promising as their first order of 
business to repeal the financial regulations of 
the Obama administration, along with the U.S 
Federal Reserve’s plan to inject $600 billion 
into their economy due to slow recession re- 
covery, we could find our industry in another 


boom and bust situation. 

The $600 billion will lower the value of 
the U.S. dollar against our own, boost their 
exports and lower their interest rates even fur- 
ther. Its design is to induce Americans to go 
on a spending spree by making loans easier 
to obtain. The problem with this theory is that 
business leaders and politicians have been 
shrinking their own market by driving down 
the wages and benefits of the working class 
along with their ability to repay these loans. 

For the auto industry we might see a boom 
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in sales if the U.S. Feds 
follow through with their 
plans, at least through 
to the next Presidential 
election in 2012. Un- 
fortunately for Canada 
this type of artificial 
economics will deplete 
our ability to attract 
new manufacturing 
investment and with a 

see AMERICAN- page 22 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
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Wishing The Membership A Healthy 


And Safe Holiday Season 


ecember for me brings thoughts of spend- 

ing quality time with friends and family. The 

Christmas season is truly my favorite time of 

the year. My daughter Jessy and I have de- 

veloped our own new traditions to coincide 
with the old ones. One of those is our entire immediate 
family gathering in one home to share stories and to cele- 
brate Christmas and reflect on the past year. 


Another Bursary Winner 
From CAW Local 222 


Congratulations to Kenda Hoggan who was the recipient 

of the 2010 CAW Council Bud Jimmerfield Bursary in the 
amount of $2,000. She is pictured above with her proud 
father Gord, who works at GM in the Chassis Department of 
the Consolidated Line. Kenda attends Humber College in 
Toronto and is working towards a Bachelor of Applied Arts 
Degree in Film & Media Production. 


Safety never sleeps for the CAW safety reps and I could 
write a lengthy article on winter safety and the hazards 
associated with winter. However I feel more inclined 
to step back and simply wish on behalf of myself and 
all the CAW Health & Safety representatives a safe and 
happy Christmas/Holiday. I look forward to seeing each 
and every person I represent after the much-deserved 
break! 


ANDY 
MCNEE 
CONSOLIDATED LINE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


The CAW Wellness Program 


A Year in Review! 


As the year 2010 comes to an end, the CAW would like to thank 
you for participating in the many wellness programs offered this 
year. The Fitness Challenge, the Body Composition Screenings, 
the Health Fair, the Retiree Picnic, the Personal Health Risk 
Assessment Survey, and the Online Stress and Nutrition Programs 
were all a great success. With the new year almost upon us, you 
can look forward to participating in similar programs in 2011! 


Several amazing prizes were awarded to employees for their 
participation in the wellness programs including: 


@ Gift cards to RONA, Sport Check, 
The Real Canadian Superstore, 
and for a one-hour massage 

@ Compact DVD players for 
vehicle headres 


@ Lawn Mower 

®@ Chain Saw 

@ Digital cameras 
@ And much more! 


Wie ore of ive 
$50 git con © te 
Canodian 


Continue to check out the CAW Wellness website to learn 
more about what wellness programs are to come in 2011. Visit 
www.caw.wellness.bwell.com and click on the ‘Upcoming 
Wellness Initiatives’ button for more details. 

From the CAW, Shoppers Drug Mart®, 


and Buffett & Company Worksite Wellness Inc., 
we wish you a wonderful Holiday and a happy New Year! 


American Politics Have Direct Effect 
On Canadian Manufacturing - continued trom page 21 


similar effect of a sugar rush, could come crashing down just as 
hard. Corporate greed has come back to haunt them and all they can 
come up with are Band-Aid solutions. Instead of sharing the wealth 
with workers to keep their markets healthy, in order to protect their 
million plus salaries these leaders are willing to lend the workers 
their taxes in order to purchase the goods they produce. 

In order to ensure we keep our footprint of auto manufacturing 
in Canada the CAW is calling on our Government to maintain some of 
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their shares in General Motors to make sure we have a voice when 
manufacturing investment decisions are being made. The Canadian 
Government can benefit from a longer term investment as well as 
recoup their principal through the income taxes we pay and the taxes 
on the professional services that our benefit packages generate. A 
good idea at least over the next few years as we wait for the political 
and financial turmoil to the south to play itself out. 
In Solidarity. 


CAWS*TCA Donate To Local 
LOCAL 222 Food And Toy Drives 


COMUMUNI Please remember those less fortunate 


this holiday season by donating to 
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Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute There is a Permanent Blood Donor CAW Local 222 has 
of every day, someone in Canada Clinic in Oshawa, located at joined Canadian Blood 
needs blood. 1300 Harmony Road North Services’ Partners for 
In fact, according to a recent poll, (southwest corner of Life program. 
52 per cent of Canadians say they, Taunton and Harmony). Whenever you donate 
or a family member, have needed Please call 1-888-2-DONATE blood, let them know 
blood or blood products for surgery (1-888-236-6283) you are a CAW Local 
or for medical treatment. to book your appointment. 222 member. 


VOLUNTEER OPPORTUNITIES 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
YP agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
4 or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 
&) provide friendly visits, or to transport people around. Call them at 905-430-5613 
or visit www.communitycaredurham.on.ca 


Habitat For Humanity Durham 


Om : Habitat for Humanity Durham is a charitable, faith and community-based 
wir Habitat. organization working for a world where everyone has a safe and decent place 

Durham to live. Whether swinging a hammer, or working in one of their ReStores, 
Habitat for Humanity Durham is looking for volunteers. Please call 905-428-7434 for 


more information or visit www.habitatnorthdurham.com 
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Change Needs To Come In New Year 


To Labour Laws On Organizing 


s this year draws to a close, it is 
hard to get sentimental thinking 
about the past 12 months. Many 
of our members have struggled or 
continue to struggle with the relent- 
less stress and hardship caused by this reces- 
sion. The result of this can be felt everywhere. 
There is unease around, a cynicism that has 
erased hope. It is an angry world. 

In the six years that I have been organiz- 
ing, this has been the toughest yet. Those of 
you who have struggled know how precious 
it is to have a job. Fear is the biggest oppon- 
ent to organizing workers and fear has had a 
banner year. Employers have taken advantage 
of workers during this recession and with 
good jobs scarce, many have felt powerless 
to change their circumstance. Workers who 
make $10.50 an hour tell me they are too 
afraid to sign a union card. They simply can’t 
afford to risk their job. 

It is illegal in Ontario to fire or discipline a 
worker who chooses to exercise their right to 
form a union. Despite this being a fact, it is not 
widely known and most workers continue to 
believe they will lose their job if their employer 
finds out they are organizing. This needs to 
change. The laws need to change. Let’s resolve to 
demand this change in the coming election year. 

Many people say that unions aren’t needed 


any more, as the law provides protection for 
workers. If the law properly protected work- 
ers then the workers who died last Christmas 
after their window washing swing stage col- 
lapsed would be celebrating the holidays this 
year with their family and friends. Unions are 
needed as much today as ever before and for 
the very same reasons. 

As we look forward to 2011 we see some 
hope as our members are returning to work. 
We also see signs of a slow recovery. Some 
of our members look forward to a brighter 


holiday season than last 
year. Let us not forget 
the hardship of the past 
few years. Let’s resolve 
to dig deeper to help 
our sisters and brothers 
who are still struggling. 
Let’s resolve to look 
after one another. Not just at Christmas but 
during the rest of the year too. 

I wish you and your family a very merry 
Christmas and the best for the New Year. 


JOEL 


SMITH 
CAW LOCAL 222 
COMMUNITY-BASED 
ORGANIZER 


EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Attendance Shows 
Popularity Of 


Education Seminars 


e would like to thank all the 
members who took the time to 
attend our Wednesday Education 
Seminars. There were over 50 
members who participated in all 
our courses that were offered, Members came 
from JCI, syncreon supplier park, CEVA Logis- 


CAW/McMaster Labour 
Studies Certificate Has 
New Funding Arrangement 


he CAW National Union has an- 

nounced a new funding agreement 

has been reached with Chrysler, 

Ford and GM that will allow the 

CAW/MAC Labour Studies Certifi- 
cate to continue offering courses to CAW 
members. The program will be adminis- 
tered directly by the CAW and sign-up for 
courses will happen through local union 
representatives or directly with the Certifi- 
cate Office at McMaster. 

The partnership between the CAW and 
McMaster University has allowed the uni- 
versity to offer courses designed specif- 
ically for CAW members. The School of 
Labour Studies staff look forward to con- 
tinuing this innovative program and de- 
veloping new courses in the near future. Its 
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continued success will depend critically on 
CAW members’ participation this term and 
in the near future. 

Ken Lewenza, CAW National President, 
says, “I’m pleased that we've got the program 
back on track. It was too important to let fail. 
Our partnership with the School of Labour 
Studies at McMaster University has produced 
one of the most innovative labour education 
programs around. I’m glad our members at 
Ford, Chrysler and General Motors will con- 
tinue to have the opportunity for the personal 
development and the social engagement that 
characterizes CAW/MAC courses.” 

For more information about the CAW/ 
McMaster Labour Studies Program, please 
contact Jeff Spence at 905-644-2373 or by 
email at jeff.spence@gm.com.# 
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tics, Mills Motors, Atlas 
Logistics, Woodbridge 
Foam and Armada Tool- 
works as well as GM. 

For the classes on 
November 10th, the fol- 
lowing participated: COMMITTEE 

CPR — Instructor CHAIRPERSON 
Frank Simmons: Carl Pollock, Doug Hartwick, 
Leon Kelly, Ilya Mian, Wendy Ayre, Jim Yaki, 
Mary Jones, Randy Best, Teri MacDonald, 
Marcel McKinley, Kevin Kent, Chinu Patel. 

Human Rights — Instructors Kim Martin, 
Eva Guta: Bryce Pollock, Marjorie Lane, Elyse 
Buckley, Trudy Demooy, Kim Archer, Mark 
Gill, Kevin Riordan, Tom Laughlin, Tom Wors- 
ley, Bill Kudla, Dan Weatherbe. 

Grievance Handling — Instructor Na- 
tional Discussion Leader David Amow: Paul 
Metz, Frank Curcio, Bill Farquharson, David 
Berger, Larry Popadyn, Keith Buckingham, 
Jeremy Pooler, Brian Childerhose, Steve Curtis. 

Collective Bargaining — Instructor Na- 
tional Discussion Leader Christine Weessies: 
Shawn Bigg, Gary Edwards, Mike Sanchuk, 
Kim Matthews, Jackie Watling, Don Jollymore, 
Brandon Temangi, Kirk Sanders, Mike LeM- 
oire, Gary Bone. 

Door prizes were won by Randy Best, Doug 
Hartwick and Shawn Bigg. 

This being the last Oshaworker before 
the Christmas holidays, the Education Com- 
mittee would like to wish you and your family 
a Merry Christmas and a Happy New Year. 


RICK 
BUTTON 
CAW LOCAL 222 
EDUCATION 


You Can Help By Lending 


ENVIRONMENT REPORT 


A Green Hand 


e would like to wish you, your 
family and friends a much- 
deserved, excellent and en- 
vironmentally-friendly holiday 
season. 


350.org Global Work Party 

There’s an awesome community event that 
Tammy Schoep and Steve Conway organize on 
behalf of the CAW Durham Regional Environ- 
mental Council. We hosted a cleanup on the 
Millennium Trail at Courtice Community Com- 
plex on October 10th to help raise awareness 
for the 350.org Global Work Party. Check out 
their website www.350.org. The event was well 
attended, including several municipal candi- 
dates and concerned citizens. 

We would like our fellow residents to par- 
ticipate in little projects year round that will 
help make communities cleaner and more 
sustainable. Can you think of a better way to 
demonstrate to our children that our environ- 
ment is important and that we can make a dif- 
ference? 


Workers For 
Cancer Prevention (WCP) 

In my last article I mentioned the WCP 
fundraiser. We are pleased to announce that 
a total of $9,500 was raised at the Oakville 
event. We give a special thank you to all who 
contributed to this successful day. 


Habitat For Humanity 


Durham 

Habitat for Humanity Durham is a charit- 
able, community and faith-based organiza- 
tion working for a world where everyone has 
a safe and decent place to live. Their mission 
is to mobilize volunteers and community part- 
ners in building affordable housing and pro- 
moting homeownership as a means to break- 
ing the cycle of poverty. 

Habitat for Humanity Durham is opening 
a new ReStore in Oshawa on December 10, 
2010 at the former Swiss Chalet location in 
the Zellers plaza at 555 Simcoe St. S. There's 
currently a ReStore at 85 Chambers Drive, 
Unit 6, Ajax, 905-428-7434 (opened July 


DAVE 


RENAUD 
2009). The ReStores | DURHAM REGIONAL 
depend on donations ap tail 
of new or used build- PRESIDENT 
ing supply materials or papal aba eaten 
household items to sell GM AUTOPLEX 


to the general public. 
This is a great way to support those in need 
with materials that would normally end up in 
the landfill. 

Habitat For Humanity Durham is always 
looking for willing volunteers, whether it be 
to swing a hammer, or to help out at one of 
their ReStores. If you would like to volunteer 
your services, please call 905-428-7434 for 
more information or visit www.habitatnorth- 
durham.com. 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 905-404- 
1279 dave.renaud@rogers.com.# 


Courtice Millennium Trail Clean- “up October os 


Many local activists were out on 10/10/10 to help clean Courtice’s Millennium Trail and to bring awareness to the 350.org’s 
Global Work Party. Check out their website at www.350.org. 
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Concurrent Disorder Sufferers 
Can Still Be Treated 


From the Ontario Centre for Addiction and 
Mental Health — Mental Health and Addic- 
tion 101 Series 


n Canada, concurrent disorders de- 
scribes the situation in which a person 
has both a mental health disorder and a 
substance use disorder. 

A person with a mental disorder has a 
higher risk of developing a substance use dis- 
order, and a person with a substance use dis- 
order has an increased chance of developing 
a mental health disorder at the same time. 

How common are concurrent disor- 
ders? 

A large American study found the following 
rates of concurrent disorders: 

m 30 per cent of people diagnosed with a 
mental health disorder will also have a 
substance use disorder at some time in 
their lives — close to twice the rate found in 
people who do not have a lifetime history 
of a mental health disorder. 

m 37 per cent of people diagnosed with an 
alcohol disorder will have a mental health 
disorder at some point in their lives — close 
to twice the rate found in people who do 
not have a lifetime history of a substance 
use disorder. 

m@ 53 per cent of people diagnosed with a 
substance use disorder (other than alco- 
hol) will also have a mental health disor- 


der at some point in their lives — close to 

four times the rate found in people who do 

not have a lifetime history of a substance 
use disorder. 

What are the signs and symptoms of 

concurrent disorders? 

Concurrent disorders include any com- 
bination of mental health and substance use 
disorders. There is no one sign or symptom 
or group of signs and symptoms that are com- 
mon to all combinations. 

What causes concurrent disorders? 

There is no simple cause of concurrent 
disorders. Each person’s situation is differ- 
ent, but these are examples: 

@ A person may turn to alcohol or drugs to 
cope with the symptoms of a mental disor- 
der, e.g., anxiety. 

™@ Substance use may lead to situations that 
make mental disorders more likely to 
occur, e.g., alcohol abuse may lead to a 
marriage break-up, which in turn can lead 
to major depression. 

For some people, a common factor may 
lead to both mental health and substance 
use problems, e.g., a biological factor or an 
event, such as emotional trauma. 

What are the effects of concurrent 
disorders? 

The effects of concurrent disorders vary 
from person to person and depend on which 
substance use and mental health problems a 


GED Upgrading Class 
Ready To Write Test 


he CAW Local 222 Community Action Centre team is BY 


proud of our members who are preparing to write their 
Grade 12 Equivalency Test (GED) this month. Members 
who have taken the steps to upgrade their education have 
been a true inspiration to others in the Action Centre to 
work towards achieving their goal of receiving a Grade 12 diplo- 


CONNIE 


SNELGROVE 
CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


ma. When you believe in better opportunities you can conquer barriers to work towards 


a brighter future. 


The Action Centre offers many free workshops on a daily basis from computer train- 
ing, interview skill workshops, job development action plans and Second Career Strat- 
egy information. The first step to success is walking through the doors of the CAW Local 
222 Community Action Centre. We look forward to hearing from our members at 905- 
432-7205 email: actioncentreoshawa@gmail.com. 


In Solidarity. 
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person has and how se- TOM 
PFLANZER 


vere the problems are. 
Some eens that_| SUSTNEE A 

tend to arise with con- 
current disorders in- 
clude: More severe psychiatric symptoms, 
such as a worsening of depression; more 
severe effects from substance use; greater 
chance of not following treatment plans; 
more disruptive behaviour; greater chance of 
committing a crime while under the influence 
and ending up in jail; increased suicidal feel- 
ings or behaviour. 

Can people recover from concurrent 
disorders? 

Recovery is a process; it depends as much 
on attitude as on following a treatment plan. 
The process of recovery can include: 

@ developing self-confidence 

@ having hope and optimism about the future 

setting achievable goals 

@ making changes to healthier housing, life- 
style or employment situations. 

Recovery takes time. People should expect 
to have at least a year of care as part of their 
recovery and to be involved in different pro- 
grams that may be in different settings. 

If you decide you need help, call your 
CAW/GM_ substance abuse representative 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, 
home 905-914-6560. 

For workplaces other than General Mo- 

tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment and 
treatment services in your community, try the 
following: 
@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

Talk to your doctor. Some doctors may be 

able to provide treatment, but most will 

refer you to a specialized treatment ser- 
vice. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Commun- 
ity Health Centre Conant Complex — Dr. 
Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7 905- 
723-0036 website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” 
to find your local referral service. 


ossip... someone comes to you with “news,” you hadn’t heard 
it and ask “so what else did you hear?” That's gossiping and 
that story went from one extreme to another in less than 24 
hours. Gossip, rumours, they're all the same, one person says 
and another, another, you think it just keeps getting better? 
No, it keeps getting worse. I am a firm believer in “I will believe it when 
I see it, or unless I hear it from the horse’s mouth.” 

I want to talk about how a nasty rumour can get out of hand. It is 
a story that has a lot of add-ons. This happens when something’s not 
heard right, or you think they said whatever. My advice, don’t pass it on, 
don’t believe anything till you witness it and even then who are we to talk 
about another’s livelihood, family life or personal issues? Really, don’t 
hurt yourself or anyone else by just avoiding the situation altogether. Is 
it worth seeing someone get hurt, or damage their reputation over gos- 
sip, or perhaps even hurt their family life? No. Put the hammer on it. Tell 
the person who’s telling the story, you’d rather not hear it or you're not 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Tis The Season To 
Quit Spreading Gossip 


KIM 
MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


interested in hearing something that could be a 
lie. The more you go with it the worse it gets and 
picture what will happen when someone comes 
up and says “I was told you said...” So now guess 
what, you’re involved whether you said it or not. You are now involved 
in the blame game. 

Be careful, under the law it is called false accusation, so take into 
consideration the feelings of others and delete it like spam. It may make 
you feel popular to spread the latest gossip, but just as you would when 
you get junk mail on the computer it’s all trash. 

We are already into the winter months. I would like to take this time 
and wish everyone the best and safest holiday ever. Relax, enjoy friends, 
family and pets during the shutdown, it’s your time and well deserved. 

All the best in the new year and happy holidays. 

In Solidarity. % 


UNION IN POLITICS COMMITTEE REPORT 


Voter Turnout Is What Matters 


In An Election 


s a politician, I have heard far too 
many times that “my vote doesn’t 
really matter.” Voter turnout in the 
last municipal election was down in 
almost all municipalities in Ontario. 

Our voter turnout in Brock was 46.3 per 
cent or down about three per cent from last 
time. People have asked how I made out and 
when I tell them I won by 13 votes they soon 
realize how important every vote is. With a 20 
per cent voter turnout, Ajax had the lowest 


COMMUNITY SERVICE COMMITTEE CHAIRPERSON’S REPORT 


Helping People Because 
It’s The Right Thing To Do 


Executive of CAW Local 222 donated $125,000 
from the Social Justice Fund to 15 food banks in 
Durham and Northumberland regions to help fill 


any of us are returning back from a lengthy layoff and 
know first-hand what it is like to be a statistic on the un- 
employment graphs. We are the lucky ones but many more 


voter turnout in Durham Region. 

I’m reminded that the first time that Ed 
Broadbent ran for public office the vote was so 
close that the courts had been asked to hold a 
recount. He won that election by only 11 votes 
and went on to be one of the greatest public 
figures of modern political history. 

The next time you think your vote doesn’t 
matter; think about how your vote and the 
votes of a dozen friends can make a huge dif- 
ference! When the Federal election is called or 


in the Provincial elec- 
tion next fall, remember 
that each vote counts 
and many people still 
die for the democratic 
privilege of voting. 

In closing, as you 
think about making 
New Year’s resolutions, 
make getting out and voting a priority. 


O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


STEPHANIE 


CAW LOCAL 222 
COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 


are still out there trying to make ends meet. 

We as your Community Services Committee will do what- 
ever it takes to assist these people and their families. Christmas is right 
around the corner and we all must endeavour to give whatever we can to 
the social agencies that provide hampers; food banks that provide food 
to all those less fortunate than us. No different than us, these people are 
in situations that are beyond their control. The myth that they chose this 
lifestyle is just that, a myth. 

Just recently our Union under the leadership of Chris Buckley and the 


their empty shelves. The members of CAW Local 
222, both active and retired, have a history of 
helping those in need and are proud of that reputation. We don’t do it 
for any other reason than it is the right thing to do. 

The auto industry is changing and we trust that we are witnessing a 
positive change but none of us will ever forget the uncertainty we felt two 
years ago nor will we forget those still in need. 

ue would like to wish everyone Happy Holidays and a Healthy New 
Year. 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Mark February 6 On The Calendar 
For Super Bowl Fans 


his year’s NFL Super Bowl XLV Party at vance, $20 at the door. This includes prizes for Thanks again at this 
the CAW Local 222 Union Hall will be —_ all and a roast beef dinner. There will also be —_—year end to all the office 
Sunday, February 6, 2011. Doors open _ raffles and pool grids. Get your group together _ staff at the Union Hall a 
at 4:00 p.m., with a 6:25 p.m. kickoff. and come early — you never know whenapre- _—_ (Eileen, Marlene, Dor- DEAN 


Tickets for this event are $15 in ad- — bowl friendly card game might break out. othyanne and Karen) HOWSE 
CAW LOCAL 222 
and custo- RECREATION 


dial engin- COMMITTEE 

eers Derek, CHAIRPERSON 
BOND i 

crew. You have been very accom- 

modating for the Recreation Com- 

mittee, couldn’t do it without you. 
Also to Chris Buckley and Dale 
Millson, thanks for your continu- 


COMPARE BEFORE YOU BUY {as support. 


The Recreation Committee 


e VISION PLANS ACCEPTED would like to wish all Brothers and 
e EYE EXAMINATIONS ARRANGED Reade . Sisters of CAW Local 222 a very safe 
© SENIORS DISCOUNT Choic s! S | and Merry Christmas and a Happy 


New Year. 


‘ ee. See you in the February edi- 
< > Seat Mui tion of the Oshaworker. Your 
oS => ARMANI Rec Committee: Dean Howse, 


Sanna SaeceaieanE OE EE Steve Hunter, Frances Berney, 


905 579-641 1 “eles ie) ae Ron Winterink, Mark 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


WY Monster TV Screen 


Sport Pools ¢ Grids ¢ Prizes 


$15.00 Advance’* $20.00 Door 


includes roast beef dinner at half-time 


*please get tickets ahead of time to allow for meal and beverage preparation 
Limited number of tickets available 


Doors open 4:00 p.m. ° Kickoff 6:25 p.m. 


Come early, you never know when a friendly card game might break out! 


CAW=TCA_ CAW Local 222 Union Hall » 1425 Phillip Murray Ave. Oshawa 


LOCAL 999 For tickets see Recreation Committee members Dean Howse, Chris Scott, 
Ron Winterink, Mark Petrie, Steve Hunter, Frances Berney 


BUY CANADIAN or the front desk at the Union Hall 
BUILD COMMUNITIES Event Director Ron Winterink 
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JUNIOR RETIREES’ GOLF LEAGUE REPORT 


Junior Retirees Golf League 
mle ae To April Sign-Up 


season is 
over for another 
year. The 
league was a 
huge success 
and the weather was 
awesome! 

We had a lot of good 
memories at every 
course with some great 
scores and three hole- 
in-ones. Congratulations to Pat O’Dowd, Barry 
McMahon and Tom Mayhew, job well done. 

All of the golf courses treated us well. We 
are looking forward to next year, as we will be 
playing at three new courses. 

In closing, I would like to thank everybody 
for a great season and the enjoyable times we 


ROB 


L 
JUNIOR RETIREES’ 
GOLF LEAGUE 
PRESIDENT 


CAW Local 222 Junior Retirees’ Golf League made a $500 donation recently to The Denise had. I hope to see everybody next year and 
House. Pictured from left to right are Doug Crough, league Secretary Treasurer; Rob have a safe and happy winter. 

Small, league President; Sandra McCormack, Executive Director of The Denise House; and Registration will take place April 12, 2011 
Ray Carroll, league Director. at the CAW Local 222 Union Hall from 11:00 


a.m. to 1:00 p.m... 


Clinic Eyewear Us 2 your wah de C 


Lorne Sellick, Registered Optician } ON TTRCATECEE 


Consider a current situation 

(Mortgage @ 5.0% interest rate, 25yr amortization) 
Mortgage 

Car loan 

Credit Cards/PLC 

Penalty to break mortgage 

Total 


Now consider a potential situation 
(Mortgage @ 2.10% * interest rate, 35yr amortization) Balance 


Mortgage 96,000 
Car loan id off 
Credit Cards/PLC id off 
Penalty to break mortgage id off 


Total 96,000 € $658 


That’s a monthly savings of $1262 
° Buying or Selling your home? You can save up to $2500 with our « 
CAW Preferred Realtor Program. Call us for details. 
Jason MacDermid, «n,cr 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE Mortgage Agent, Fsco tic. Mos001439 

e DIRECT BILLING FOR EYE EXAMS T: 905-655-9304 F: 905-655-9463 

e NO-CHARGE SAFETY GLASSES f Jason@primerates.ca www.primerates.ca 


905-438-1688 pec atecen Heal (fo MORTGAGE INTELLIGENCE 


1 1 7 King Steet East, Oshawa * Only applicable to CAW Members. Rate subject to change, OAC. FSCO 10428. 
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Attention CAW Young ‘Workers! 


S Are you interested in meeting other young workers? 


« tf > ae CAW Local 222 Youth Committee is hosting afree bowling night at NEBS in Oshawa 
8 i 2 p to bring young workers together so they can get to know one another. 
The event will happen on Saturday, December, 18, 2010 from 7:30 to 9 p.m. 
Mark the date on your calendar. 
Please call or text Jammy at 905-260-0627 if you would fike to attend. 


Thinking of Buying or Selling, 
put my negotiating experience to work for you 
Call Today for a Free Market Evaluation 


BRUCE H. COLEMAN Proud CAW member since 1981 


Barrister & Solicitor 


CAW Co-Operating Lawyer r . 7 ; COLDWCLL 
ee BANKCR 


50 WALTON STREET TELEPHONE salesperson R.M.R 
PORT HOPE BUSINESS (905) 885-8146 LARRY CONBOY REAL ESTATE BROKERAGE 
ONTARIO FAX (905) 885-7471 larry-conboy@coldwellbanker.ca PORT PERRY 
L1A 1N1 RESIDENCE (905) 885-9296 Cell: 705 928 1913 905 985 9777 


g PROFESSIONALS FOR OVER 50 yeq, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 
3 LOCATIONS TO SERVE YOU BEST 


OSHAWA PETERBOROUGH PORT PERRY 
312 Bloor St. W 677 Crown Drive 147 North Port Rd. 


(905) 404-8473 (705) 876-1144 (905) 985-1444 


30 «© THE OSHAWORKER DECEMBER 2010 


cember 24th. Bowlers must have scores in the bank before that 
night. There will also be no bowling on January Ist — there is no 


bowl off required for that night. 


600s 

John VanHemmen 694 
Steve Bell 647, 622, 632, 

691 
Nick Derry 600 
Rob Small 603, 651, 656 
Steve Brackenridge 659, 620, 606 
Wayne Czarkowski 612, 610 
Jim Meikle 654, 638 
Santo Chiodo 689 
Ron Jones 680, 601 
Vickie Terry-Gerrits 627, 632 
Kevin Harrison 601, 698 
Bob Huff 644 
Bob Engley 660 
John Byrne 625 
Bob Woolley 657, 637, 631 
Mark MacDonald 689, 667, 614 
John MacDonald 629 
Dave Schaeffer 663 
Dan Mclean 655, 649 
Dave Greenwood 639 
Paul Derry 620, 617 
Bob Irvine 623 


iar 


Telephone: 905.721.3589 


Debbie Lovely 606 
Rick Marshall 606, 600 
Shawn Ginter 614 
Nicole Williams 680, 691 
Louis Gervais 628, 605 
Randy Maybee 622, 602 
Don Fitzgerald 608 

Gail Mark 692, 612 
John Van Hemmen Jr 685, 632 
Susan Hanley 643 
Todd Taylor 623 

Don Lavis 618 

Josh Groetelaars 609, 626 
Henry Chyb 48 
Norma Harrison 602 

700s 

John MacDonald 715 

Ron Jones 750 
Santo Chiodo 765, 721, 743 
Shawn Ginter 717 
Steve Brackenridge 752 

Bob Huff 729 
Dave Murray 771 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


No Five Pin Bowling. 
On Dec. 24 And Jan. 1 


P:::: keep these dates in mind. There will be no bowling on De- 


JOHN 


M4°DONALD 
Gary Henderson 758, 735, 764, 


792 Dick Brooks 701 
Josh Groetelaars 700, 768 Nicole Williams 775 
Dave Schaeffer 725 Rob Catchpole 739 
Norma Harrison 737 Todd Taylor 717 
Jim Meikle 737 
Bob Engley 761 800s 
Mark MacDonald 728 Jim Meikle 803 * 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
L TEC 


v 


APPLIANCE 
SERVICE 


905-436-6436 wana nunc nea 


OVER 35 YEARS EXPERIENCE 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


* Spray-on truck LI N E-X Du rham 


bedliners that mold 
to every contour 250 Wentworth Street East, Oshawa 


* Tested for strength 905-448- 1 792 


& protection 


* Non-skid surface | supporting CAW Local 222 since 2003 
* Permanently seals Serving the Durham Area 
out rust & corrosion 
¢ Adds value to your 
vehicle / 
* Custom coating 
solutions 
¢ Light Industrial 
Coatings 
* Rust Proofing 
¢ Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer wee | 
Satisfaction www.LineX.ca f <> Sz 
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Ten Pin Tid Bits 


ne thing you can’t accuse the “I Don’t Know” team of doing 
this year, is sandbagging! All of our averages are above last 
year’s at present, even yours truly. That's what secured us the 
first section on November 4th. When the night started, we 
were three points ahead of second place “Missing Links.” 
They bowled their brains out that evening, taking five points from us, 
winding up tied with us. The fact that we’ve also been bowling really 
well during this section, gave us the win because of our league-leading 
pinfall of 27,742, almost 700 pins better than them. Congratulations 
to my team members, Buck Thompson, Bill Mutimer, Jon Mitchell and 
Butch Howatt. 

We’re now seeing much better overall scores, with the 600+ triples 
being more frequent and the 500+ triples jumping quite dramatically. 

Over the four weeks covered in this article there were a total of nine 
600+ triples tossed: Jon Mitchell 225 + 252 + 196 (673), and 224 + 
237 + 167 (628) A big reason for us winning the first section! Denise 
Bertrand 243 + 204 + 215 (662), Michael Law 208 + 245 + 184 
(637), Brian Gabona 245 + 183 + 203 (631), Butch Howatt 198 + 
217 + 212 (627) and 194 + 161 + 265 (620) Another big reason for 
us! John MacDonald 227 + 235 + 150 (612), Larry Adams 211 + 214 
+ 175 (600). 

During the same period there were 61 500+ triples recorded, with 
a whole bunch of them in the 560s, 70s and 80s, 21 of them came on 


-¢ SALES 
e SERVICE 
¢ RENTALS 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


SCOOTERS: } 


WALKERS. .* : 


ce (ounces. 
MEDIchair 


Dunlop St. E. HH 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 
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BOWLING REPORT 


Shift #1 Truck Plant 


November 4th, which tells me that we seem to be 
getting accustomed to the new lanes. 

On that same night there were 18 200+ games thrown as well, bring- 
ing our four-week total to 54 — not too shabby! 

It would appear that the Merrill twosome of Rick and Debra are de- 
termined that one of them is coming home with that gutterball trophy 
this year. On October 14th, Debra threw two gutterballs in the fifth frame 
of her second game and two more in the sixth frame of the same game, 
for four-in-a-row! Then, on October 28th, Rick found the gutter twice 
in the seventh frame of his first game. He has possession of this honour 
so far. 

Our missed five pin pot stands at 89 to date, so we have quite a few 
contributors, although not near the nonsense connected with it in the 
past. However, on the bright side, (hopefully it'll continue) I’m bowling 
much better this year. I don’t have to worry about the several hecklers 
when I get one either! 

I believe our team triple of 3,305 on October 28th, stands as the best 
yet this season as well, but the way everyone is picking up their game 
now, anything’s possible, so let’s see if one of the teams can beat that 
mark! 

Here is the list of the difficult spare conversions for the past four 
weeks: 

see SHIFT - page 33 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


Wysotski 


Chiropractor 


~~» 


) Chiropractors 


ae li Massage 
( ) Spinal : \ Therapists 
‘Decompression ™ 


a ; | Custom 
Motor Vehicle | Orthotics 
y Accident Rehabilitation 
¢ X-ray services 


Compression 
©) Socks/ 
* Direct Billing to: Hosiery 


Green Shield, Th i 
Great West Life, i 2 stale 


Blue Cross 
eW.S.1.B., No Referral needed 


905-436-6688 f=? 


Open Mon. - Sat. 
Free Parking 


King Street East 


eC 
> 
Eastlawn S 


1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 


he season is just under way and I think we have four pretty even 

teams so it will come down to teamwork and effort to win games 

this year. There are quite a few players returning after being laid 

off and it looks like the goalies are going to be seeing a lot of 

rubber this year. We tried to get the teams close right from the 

start so that no one would end up being traded mid-season. No team 
likes to lose a good water bottle carrier! 
I cannot let a good deed go un-credited so let me say thanks to Roly 
Felgemacher for his help with the score sheets, I am not very skilled 
with the computer and apparently he is. So to all you Rolybashers out 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


SHIFT TWO HOCKEY LEAGUE REPORT 


Season Off To A Good Start 


there: He does have something to contribute to 
the league after all. Standings and stats will be in 
the next issue. 

I would like to wish everyone a Merry Christ- 
mas and Happy New Year. 

Until next time, keep your heads up and sticks down. 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


— continued from page 32 

Ruth Petryshyn 5-7, Sarah Jeffrey 3-4-5-7, Mike Jeffrey 3-9-10 
& 5-7, Francois Picard 1-3-6-7, Lyne Morrison 4-10, Jim Cassells 
3-10, Samantha Bryan 5-10, Cal McComish 4-10, Bob Kitchen 
5-6-10, Harold Howe 5-7, Frank Law 3-10, Dan Gabona 6-7 & 
5-7, Bill Mutimer 1-10, and Brandy Ladouceur 5-7. 

These are the main highlights of the past four weeks of bowl- 
ing. Keep up the good work folks. Hopefully all of us are enjoying 
the new lanes as much as yours truly. All I can hope is that the 
other shoe doesn’t drop, raining on my parade. Only time will 
tell. 

Until next time, good bowling, and watch out for those five 
pins! 


Your hearing aid experts for life!” 


- 


ws 


ListenUP! Canada is the largest hearing aid provider in Ontario, 
which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 
most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 70 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa, Peterborough and Port Hope. Call us today to schedule your no cost, 


no obligation appointment at ListenUP! Canada... 


your hearing aid experts for life!” 


Over 70 locations across Ontario! 


Toll-Free 310-2244 
www.ListenUPcanada.com 


0] ListenUP! 


CANADA 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck-Car 


Hockey League Results 


= Bond Optical 6, Sports Station 3 

Bond Optical — Rick Weiler 2G, 1A, Don 
King 2G, Terry Roy 1G, 2A, Steve Wilson 1G. 
A to Steve Skene 2, Dave MacArthur and Mike 
Golding 1 each. 

Sports Station — Matt Oblenes 2G. A to 
Mike Jackson 1G, 1A. A to Tom Pohjolainen 
2, Bob Taylor 1. 
® Bittmore Tap and Grill 6, 

Ontario Motor Sales 3 

Bittmore Tap and Grill — Dennis Jacobs 
and Dave Lawson 2G, John McLeod 1G, Tim 
McGuigan 1G, 1A. Dave Cini and Paul Heard 
1A each. A to Shawn Dale and Gerry Snowden 
2 each. 

Ontario Motor Sales — Todd Bidwell 2G, 1A 
,Wade Carak 1G, 2A, Tim Ashbridge 1A. 
=@ Durham Medical 4, 

ListenUp! Canada 1 

Durham Medical — Chris Michelson 2G, 
Dave Gibbard and Dunc Dunham 1G. 1A to 
John Deboo, Wil Smit, Phil Jewel and Ron Gal- 
lagher. 

ListenUp! Canada — Brent Barkwell 1G. A 
by Tom Kelly and Gary Beedham. 

@ Bittmore Tap and Grill 7, 

Bond Optical 2 

Bittmore Tap and Grill —John McLeod 3G, 
2A, Tim McGuigan 2G, Dave Cini 1G, 1A Myron 
Wijtowych 1G. A to Dave Lawson 3, Dennis Ja- 
cobs 2, Paul Heard and Rob Nichol 1A each. 

Bond Optical — Steve Wilson and Don King 
1G each. A to Tom Woods Rick Weiler and 
Steve Skene. 


First Star Bittmore John McLeod 3 goals 
and 2 assists. 
™ ListenUp! Canada 6, 

Sports Station 3 

ListenUp! Canada — Geordie Oliver 3G, 
1A, Al Howe 1G, 1A Kevin Beaton and Gary 
Beedham 1 G each. A to Tom Kelly 2, Fred 
Luke 2, Brent Barkwell, Dave Comeau and Jim 
Broome 1 each. 

Sports Station — Dave Collins 1G, 1A, Tom 
Pohjolainen and Matt Oblenes 1G each, 
Larry Coady, Larry Slade, Jim Languille 
1A each. First Star Geordie Oliver 3 goals 
1 assist. 
= Durham Medical 4, 

Ontario Motor Sales 1 

Durham Medical — Chris Michelson 
3G, 1A, Phil Jewel 1G, 1A. A to John De- 
boo 2 and Wil Smit 1. 

Ontario Motor Sales — Brian Myles 1G as- 
sisted by Wade Carak. 

Player of the game Chris Michelson with 
3 goals 1 assist. This game saw the return of 
Laurie Gay as a spare. Nice to see you back on 
the ice Laurie. 

John Perrault has informed me there will 
be an extra game on December 21st at the 
regular time and after the game there will be 
a Christmas get-together at the new sponsor, 
Sports Station, just down the street from Ice 
Sports at 1240 Phillip Murray Ave. 

This is the last Oshaworker until Feb- 
ruary. The stats this year are done by Steve 
Skene, it is a lot of work. On behalf of the 


K OLDEN OBEAcH 


ESTATES 


league I would like to 
thank Steve for doing a great job. 

I was over at Whitby with Jim Wheeler’s 
league and noticed his players are not in the 
same great condition that our league is be- 
cause they can’t jump over the boards like we 
do. 

I hope everyone has a very merry Christmas 
and a happy and prosperous New Year. 

Until Next Issue,See You on the Ice. 


Team Standings 
Durham Medical 
Bittmore Bar & Grill 


Ontario Motor Sales 
ListenUp! Canada 
Bond Optical 
Sports Station 


Leading Scorers 
Chris Michelson (Durham Medical) 
Wade Carak (Ontario Motor Sales) 
Phil Jewel (Durham Medical) 
Gordie Oliver (ListenUp! Canada) 
Brian Myles (Ontario Motor Sales) 
Blaine Corriveau (Ontario Motor Sales) 
Steve Skene (Bond Optical) 

Dave Lawson (Bittmore Bar & Grill) 
Dennis Jacobs (Bittmore Bar & Grill) 
John McLeod (Bittmore Bar & Grill) 


> 


ano 
ANB RAWUONOA 
W RUIN D0 DAS OW 


Goalies 

Tom Haraj (Durham Medical) 

Claude Blanchet (Bittmore Bar & Grill) 
John Perrault (Ontario Motor Sales) 
Al Aylesworth (ListenUp! Canada) 
Dave Hutcheson (Bond Optical) 
Dave King (Sports Station) 


DADDAANAG 


As the fall season comes to a close and the hint 

of winter creeps into the air we would like to invite you 
to view the Village of Golden Beach Estates. 

Country year round living in a gated community, 

close to Cobourg and Peterborough. Each home 

is staggered and tiered to optimize the stunning 

views of Rice Lake and the beautiful rolling hills of 


Northumberland County. 


Please call to arrange a viewing of The Village at 
1-800-439-4454 


ALSO SHORT AND LONG TERM 1 OR 2 BEDROOM HOMES FOR RENT. 
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WORMER CLAS 


FOR SALE 


Porta potty 24L; tires 215-65R16; Jimmy 
$10 2 dr fuel tank 1984-95 complete. 
Call: 905-263-8884 


Craftsman radial arm saw, exc. cond., 
$130 obo. Call: 905-655-3022 


John Deere 12 hp riding mower with 
hydraulic lift, attachments, snowblower, 
rototiller, mower deck, wheel weights, 
chains. Call: 905-263-2056 


2 single beds w/frames, $125 ea; coffee 
and end table, solid oak, drop leaf, $125 
for both. Call: 905-728-6400 


9 ft 2 wheel closed-in trailer for snow- 
mobile or 4 wheeler, $500. Call: 905- 
728-2978 


CAW2TCA 
LOCAL 222 


i Ks 


Electric guitar, BC Rich, with case, amp, 
$250 or trade for bass guitar. Call: 905- 
436-7908 


Canoe, 16 ft, dark green, all new wood, 
fibreglass construction, Canadian made, 
asking $750 obo. Call: 705-738-5648 


Wheelchair, 2 ft wide $300 obo; pedes- 
tal drop leaf table $200 obo; small white 
fridge, guaranteed working, $85. Call: 
905-728-9834 


12’ extension ladder $40; full set RH golf 
clubs, new bag, $140; Ab Lounger, never 
used $40. Call: 905-576-1029 


Knitted socks. Call: 905-725-9390 


Blue heeler pups $250; 2008 150cc 4 
wheeler ATV $500; 1997 Dodge cargo 
van 37,000 km but rusty $900; 180 watt 
solar panels $500 ea. Call: 905-985- 
7720 


6 in. Delta jointer with stand, exc. cond., 
$400 obo. Call: 905-987-4302 


John Deere snowblower, cuts 44”, fits 
most John Deere lawn tractors, includes 
chains, weights, brackets, asking $1000 
obo. Call: 705-488-9936 


1994 GMC ext. cab, 4x4, 350, good truck, 
fresh repairs; Massey Harris 44 restored, 
turnkey ready. Call: 705-799-6110 


1 bdrm timeshare, Brechin (Lake Sim- 
coe), fireplace, indoor pool, hot tub, 
whirlpool, sauna, table tennis, outdoor 
tennis under dome. Call: 905-728-6062 


4 snow tires on rims, 195-70R14, 5 bolt, 
Winter King, used last winter, sold car, 
paid $750 want $400 firm. Call: 905-623- 
5142 


Stair Stepper $25; triple dresser, mirror 
$75; Lucite chandelier $40; women’s LH 
golf clubs, bag, cart $75, Haliburton area. 
Call: 705-754-9379 


2002 Pontiac Montana, silver, 162,000 
km, exc. cond., needs new head gasket, 
$1200. Call: 905-723-8945 


McDougall piston pump $75. Call: 705- 
652-3657 


Luggage 30-31” high, new $75; Paragon 
fine bone china, 8 pc setting with cream- 
er, sugar, $500. Call: 905-432-1032 


4 Firestone snow tires, 215-70R15, like 
new, used 1 winter on Montana, $60 ea. 
Call: 905-728-9871 


Decorative table lamps $20 ea.; standing 
coat rack $25; casual chairs $10 ea.; gas 
hot water tank $150. Call: 905-571-1161 


Snow tires, 205-55R16 on rims, fit G6, 
Cobalt SS etc., Wanli uni-directional, 
used 3 seasons, $500. Call: 905-434- 
8615 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


MORMER 


FOR THE JANUARY/FEBRUARY 2011 ISSUE 
IS FRIDAY, JANUARY 14, 2011 AT 4:00 P.M. 


DEAD TINE 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


Woodstove, 19”Hx19”Wx15”D, glass in 
door, $200; 6 ft. patio door $100; 1998 
Big Bear with plow, trailer, $3800. Call: 
905-983-9204 


Parts for 1982 Pontiac including good 
305 motor and transmission. Call: 905- 
623-1433 or 905-987-4701 


Garden tractor with snowblower, wheel 
weights 10 hp; Yard Tractor 14 hp; Toro 
Wheelhorse 10 hp. Call: 905-623-2484 


1993 Saturn SL-1, as is, $500; Admiral 
18 cu ft fridge $200; 30” range $100, 13 
yrs old, white. Call: 905-579-2190 


Jabra BT2040 bluetooth $15; Prostart 
remote car starter $49; radiant kerosene 
heater with full container $129. Call: 905- 
430-1487 


1998 Chevy van, $2000; women’s leath- 
er coat sz 20 $40 as new; beige glider, 
footstool $55; 1950s mirror $50; antique 
dressing table $90. Call: 905-723-1683 


14 ft. boat, trailer $450; 1992 Chevy 
van, 3/4 ton diesel $1700; 22 ft. house 
trailer, elect. brakes, 2 axles, $2300; 22 ft 
motorhome, certifiable $4500. Call: 905- 
728-0668 


Older double snowmobile trailer $150; 
200 amp Federal Pioneer breaker box, 
never used, 7 breakers, $125; boombox 
$25. Call: 905-728-0111 


Nordic-Track ski machine, meter incl. 
$300; Dewalt 12 1/2” planer, spare 
blades, $250; Riobi lathe with tools $250. 
Call: 705-786-3310 
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Stress Tree service. 
It’s the Mills way, 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Your Home for 
Winter Tires 


Starting from $99.95 
installed or cash and 
carry from $79.95, 


Ist year storage Free. 
offer expires December 31, 2010 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills\ os earesss 


www.tnillspontiacbuick.com 


(ORNERELASSIF 


Electronic remote Golf Kaddy $775; 
men’s golf clubs; goalie equipment; vari- 
ous sports equipment; various tools, 
power tools; best offer. Call: 905-987- 
3161 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with eights, chains, $700. Call: 705-439- 
1513 


Inglis heavy duty washer, dryer, 4 cycles 
each, good cond., 5 yrs old, $300. Call: 
905-425-1110 


China cabinet, 3 glass shelves, wooden 
cupboard, 2 wooden shelves, asking 
$150. Call: 905-987-4706 


2002 Polaris Edge X snowmobile, 3000 
mi., reverse, handwarmers, blue and yel- 
low, $4500. Call: 905-925-0248 


Barbie dollhouse, 3 levels plus at- 
tic, elevator, furniture not included, 
50”Hx39”Lx13.25"W, $100. Call: 905- 
983-5676 


Antique dining room table, 6 chairs $475; 
snowblower, 8 hp Yardmachine, 26” 
wide, $575. Call: 905-728-4104 


Change 
Your 
Address 


Before you move, 
please notify the 
Union Hall of your 
new address. 

Your Oshaworker 
will not be delivered 
because of 
incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 

Please call the Union 
Hall at 905-723-1187 
or 1-800-465-5458 
or email marlenes@ 
idirect.ca to ensure 
you get the next 
issue. 


Snowblower, 22”, 5.5 hpm, MTD Yard- 
machine, like new, $320. Call: 905-987- 
4701 


2007 Jayco 28’ travel trailer, 1 slideout, 
Fenelon Falls, on town water, sewer, exc. 
cond., $16,000. Call: 705-320-8971 


Portable ice hut, 3 or 4 person, $375; 
power ice auger $300; portable heater 
$15, all used 3 times, or best offer. Call: 
705-286-6210 


Brand new decorator rug 8x12 $750; 
scroll saw, 16”, $100; men’s bicycle 22” 
$75; antique hall stand with mirror, cab- 
inet. Call: 905-728-5503 


2 bdrm, 2 bath, encl. sunroom, fully fur- 
nished, front, back doors, patio, Dunedin, 
Florida, $89,900 Canadian. Call: 905- 
435-0505 or 905-626-1099 


—_>= 8 


CHEVROLET 


Townline 
Trulls Rd 
Courtice Rd. 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


HONDA soos CAMPBELL 
ENGINES GU yausreLp 


LAWN-BOY 


KARCHER 
<a €ODIAK =D Powermate WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 


¢ Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 


¢ Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


905-436-2222 


Toll Free 1-866-885-8822 = 


USED VEHICLES 
Canada 


>| El] Goodwrench 


info @roynicholsmotors.com ot es 
PRIME) Service 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 
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2004 Arctic Cat snowmobile, 600 XL 
Sabre Cat, reverse, 4100 mi., $5000. 
Call: 613-352-7452 

Blanco stainless steel micro edge sink, 
#Axis-116s, top or undermount, XL bowl 
capacity, brand new, $550. Call: 905- 
723-8397 

Ultimate BYO bed, twin, built-in pump, 
telescopic frame and more; Coffra safety 
boots, size 9; Maytag gas dryer, heavy 
duty. Call: 905-623-0755 

Washer $185, dryer $125, built-in dish- 
washer $75, all exc. cond. Call: 905-728- 
9203 


1964 Ford 260, V8, motor and trans only, 
72,000 mi., all original, 2 barrel, 2 speed, 
asking $450 both, (no car). Call: 905- 
767-0438 

Dining table wileaf, $20 obo, girls bike 
with trainer wheels $25, like new, lots of 
other things, best offer. Call: 905-723- 
6988 

Computer desk, wood finish, chrome 
plated, 9OLx60W, asking $45. Call: 905- 
571-4263 

Trailer hitch, fits Colorado/Canyon, in- 
cludes wiring, electric brake switch, 
$100. Call: 905-723-7727 

Mixed stove wood. Call: 905-576-7126 
Upper kitchen cupboards, white, $400 
obo; Prima golf clubs, matching bag, 
$500; Class II trailer hitch, fits Montana, 
$50. Call: 613-393-2640 


1988 Chev Caprice, good shape, $600 
obo; hand-knit sock monkeys. Call: 905- 
433-4077 


Trailer hitch for 2001 Pontiac Aztek, 3 
mos. old, will fit newer cars, $250 obo; 
2010 Pontiac Sierra front grill, like new, 
$100 obo. Call: 905-435-0320 


Series of 6 Bowmanville historical plates 
in glass, oak frames, $250; Bowmanville 
postcards, books, calendars, etc. Call: 
905-623-2611 


Jacuzzi corner bathtubs, very little use, 
comes complete, like new $500, 6 jets. 
Call: 905-576-3797 


2001 Tomco fibreglass enclosed snow- 
mobile trailer, large single, 12’x5’, new 
wheels, hubs, exc. cond., $2000 firm. 
Call: 905-985-4400 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Call today for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


Central Auditory processing for children aged 5 and up 


ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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Not Normal 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 


Whitby (905) 668-5404 
www.whitbyhearing.com 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


, : a , a ei 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


WORMER CLA: 


Tim Hortons 12 cup coffee brewer, stain- 
less steel tank, paid $125, used twice, 
asking $50. Call: 905-576-5969 


Sony digital cameras, Sony video cam- 
era, printer, cards and instruction books. 
Call: 905-571-0682 


Lazy-Boy wall hugger recliner, teal col- 
our, $100; blonde coloured microwave 
stand, bottom cupboard, $40, both great 
condition. Call: 905-576-7425 

Maytag washing machine $150; folding 
manual treadmill $30; Crane toilet, still in 
box $50; two steel rims for 2005 Elantra 
$50. Call: 905-725-6072 

Infants’ rocking cradle, made of wood, 
white, $30. Call: 905-623-4288 

1986 Oldsmobile Cutlass Supreme, 2 dr., 
205, 80,000 km, 1 owner, $800 obo. Call: 
905-723-5079 

Antique dressing table; beaded wed- 
ding dress size 7-8; beige glider/rocker, 


1952 Plymouth 4 dr sedan, original con- 
dition, runs well, 6 cyl std., 3 spd, body in 
poor rusty condition. Call: 905-436-2166 


2002 Pontiac Sunfire, beige, 4 dr., 4 cyl, 
4 new all-season tires, asking $1500 as 
is. Call: 905-728-3806 


Truck cap, white, 8 ft; tent, 2 person; jun- 
ior 5 spd Super Cycle; pet carrier; trailer 
jacks; truck box; winter truck/car cover. 
Call: 905-725-8343 


Oak living room set, European style 
couch, 2 chairs, maroon pillows; kitchen 
set, ext. table, 6 chairs, flowered cush- 
ions. Call: 905-728-6165 


Large solid oak armoire, suitable for 
clothing or fits up to 36” TV, lots of stor- 
age, exc. cond., asking $1000. Call: 905- 
579-3422 


Service you would expect from a 
fellow CAW member 
Buying a home 
Refinancing - Renewing your mortgage 


Contact me and compare! 


Dale Bryant, MortgageAgent 


Phone 905 372-3344 
Toll Free 877 972-3344 
www.intelligentmortgagesolutions.ca 


26 year CAW (i 


CHECK IT OUT 


footstool; 1950s mirror; white daybed, 
mattress, closet, dresser. Call: 905-723- 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


e ow) | 
£ ee 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


FREE Supply of Batteries* 


¢ 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

JV Saturdays available by appointment 
at our Courtice location 


Vv All Makes of Hearing Aids 

J Batteries and Repairs 

WA Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ [é 
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This applies to both 
active and retired 
members of 


CAW Local 222. 
www.oshawaclinic.com 
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4 tires, all season, 2000 km, 15” $200; 
WWII jerry can with spout $45; Firebird 
manual, 1982-1992 $20; barbed wire, 
500’, $10. Call: 905-723-6983 


1999 blue Sunfire, 187,700 km, $1500; 
bone china dishes, Coalport Revelry, 
blue pattern, plates, veg., gravy boat etc. 
$500 set. Call: 905-576-5429 


White GE dishwasher; bar stools, 2 
black, 2 white. Call: 905-922-3333 leave 
message 


Snowblower, MT; 4 alum. Ford rims, 16”; 
new, used tires; assorted transmissions, 
RWD for GM. Call: 905-725-7249 


We've Moved! 


Committed to serving the CAW right here in Oshawa 


NEW LOCATION » 242 King Street East, Oshawa 


WILLIAM ST. E. 


Free Flu Clinic 
December 15, 2010 10am - 2pm 


5 
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BOND ST. E. 


KING ST. E (, PEBICAL 


DURHAM 
MEDICAL 


905-728-1112 | www.durhammedical.ca 
MAKING LIFE EASIER 


PONTIAC BUICK GMC 


Central vacuum system, used with hose, 
$150 obo. Call: 905-579-7245 


Fooseball table, like new, $75 obo; men’s 
hockey sweaters, A-1; 2 snow tires, 15- 
75R15 Arctic Claw, with rims, $150 obo. 
Call: 905-728-9633 

2000 Monte Carlo SS new struts, bakes, 
tires, orig. owner, non-smoker, $3500; 
new oil tank $350; oil furnace $150. Call: 
905-623-2328 or 647-449-8512 

5 ft. white double sliding patio door, with 
screen, asking $125. Call: 905-579-1340 
TV armoire, $200 obo. Call: 289-240- 
6664 

2003 Sunfire 4 dr., 2.2, 5 spd standard, 
new front struts, springs, battery, con- 
verter, asking $2500 obo. Call: 905-579- 
3135 


Frigidaire heavy duty dryer, white, A-1 
condition, $150. Call: 905-576-0181 


WANTED 


1940-60s memorabilia from Henry St. 
High School Whitby for 50th reunion, 
May 27-28/11. Call: 905-668-6339 


1979 or older Dodge, Plymouth or 
Chrysler cars for parts or to restore. Call: 
705-277-3612 


Bench grinder, 8 in., slow speed, 1725 
rpm. Call: 905-728-9315 


Winter tires for Uplander 225-60R17 on 
rims. Call: 905-655-3939 


Rear seats for 2004 grey Malibu Max car. 
Call: 905-725-1598 


1990-94 Geo Metro or Chevy Spring; 
Caravan 1996-99; GM Astro or Safari; 
1984 Olds Regency 98, all for parts or 
as-is. Call: 905-571-4471 


¢ 3 shuttle service vans for Durham Region including Brooklin 


Convenient drive through service department 
, ; department °* Collision body shop 


Have 
aes by our team of fellow C.A.W. members! 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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ur vehicle professionally serviced 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
B)| E 
w 
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Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Canoda&. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


Noe Mahe time toibuy! 


CAR LOANS 


J YEAR FIXED RATE RIG GE — 


Limited time offer. 


| 
Open to everyone for ALL your banking needs Credit lniun 


Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanvill Www.awccu.com 


L1J 2J9 L1C 1P7 


CAWSTCA 
LOCAL 222 
Season’s Greetings 
from your CAW Local 222 Executive Board 


Chris Buckley Dale Millson Ron SvajlenKo Mark Sanders Bill Mutimer 


PM40032015 


